BARGAINING REPORT
FEBRUARY 3,2026

CWA/Bonterra Members,

Your CWA Bargaining Committee is happy to announce after 5 months of bargaining that we have reached a tentative contract agreement!

CWA will be distributing the tentative agreement information for review by the membership prior to a virtual meeting to explain the agreement.

The contract explanation meeting will be held tomorrow, Wednesday, February 4th AT 6:00PM EST with a Q&A Session to follow the explanation.
(Zoom link and agreement information will be sent in a separate email.)

*Ballots are in the mail and will be counted on February 20th *

SUMMARY OF TENTATIVE AGREEMENT BETWEEN CWA AND BONTERRA-EA

3% Wage Increases Each Year 
AI Protections (NEW!)
Sales Attainment and Sales PIP Reform (NEW!)
Weekday On-Call Pay 
Worked Holiday Pay Increase
Employee Privacy Protections (NEW!)
Expanded Access to All Bargaining Unit Jobs (Mobilize, EA, ActionKit, NGP VAN)
Strengthened FTO Language
Enhanced Grievance Process
Healthcare Stipend Extended
Labor Management Committee (NEW!)


PLUS: We fought and won against all concessions proposed by the Company e.g. Recognition, Contracting, Wages 

  
Your Bargaining Team unanimously endorses this agreement and recommends a YES vote on ratification!


In Solidarity,
Your CWA Bargaining Team
