DacuSign Envelope 1D: 46DDD56B8-38D8-4E56-99BE-D8CCFOEBCSD2

CWA District 2-13-The Climate Reality Project Tentative Agreement
2/21/24

All tentative agreements are subject

to ratification by the Union and Employer

This collective bargaining agreement (“Agreement”) is effective ,
between The Alliance for Climate Protection d/b/a The Climate Reality Project {
“the Employer”), and Communications Workers of America (CWA), District 2-13,
AFL-CIO, CLC (“the Union”) (collectively “the Parties”).

~ARTICLE __ - RECOGNITION

1. The Employer recognizes Communications Workers of America (CWA), AFL-
ClO, District 2-13, as the exclusive representative of all employees in the
following Bargaining Unit covered by this Agreement for the purpose of
collective bargaining with respect to rates of pay, wages, hours of employment
and other conditions of employment:
included in the bargaining unit: All full-time and part-time employees of the
Employer.

Excluded from the bargaining unit: interns, temporary employees; and
supervisors, managers and confidential employees as defined in proceedings
under the National Labor Relations Act.

2. Unless otherwise specified or the context requires otherwise, the term
“employee(s)” when used in this Agreement refers to employee(s) in the above

Bargaining Unit.

[tentative agreement signature page follows]
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AGREED TO:

Union Primary Chairperson:

DocuSlgned by:
@Sa M. Eammin

811B9555883044C...

Employer Primary Chairperson:

@mu, (. Shlx

BAQG1CE329C04ED...

[sighature page to 2/21/24 tentative agreement on RECOGNITION]
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CWA District 2-13-The Climate Reality Project Tentative Agreement
2/21/24

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE __ - DUES DEDUCTION

A The Employer shall deduct dues from the earnings of all bargaining unit
members, in the amount certified by the Secretary-Treasurer of the Union, on a
bi-weekly or semi-monthly basis as applicable, upon receipt of a properly
executed Payroll Deduction Authorization for Union Dues card that is either
digital or hard copy. The Union will provide the Employer a supply of these dues
checkoff authorization cards, and the Employer shall provide these cards to all
bargaining unit employees.

B. The Employer shall remit the aggregated amount of dues deductions to the
Union on a monthly basis along with a monthly statement within ten (10) days of
the close of the calendar month. An employee’s dues deduction authorization
shall continue in effect until canceled by written notice from either the Secretary-
Treasurer of the Union or the employee as set forth in the Payroll Deduction
Authorization for Union Dues card.

C. The monthly statement will be sent in electronic format including the
following information for all employees in the bargaining unit on file:

- First name, last name, and middle initial (when applicable)

- Amount of any dues or fees deducted

« Payroll ID or other unique identifier that is consistent across all data

requests

: Rate of Pay

- Job classification or title

- Reporting Location

- Mailing address, including City, State and ZIP

- NCS or hire date

- Personal Email Address

+ Personal Home and Cell Phone Number

- Birthdate

- Status (Active, FMLA, Leave of Absence, Resignations, retirements, deaths,
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other revisions, etc.) with notation of employees who have left the unit due
to terminations, transfers or promotions.

In addition, the statement will identify Bargaining Unit employees for whom the
Employer has not made a dues or fees deduction with an appropriate explanation
(i.e., “no signed payroll deduction authorization on file,” “on leave,” “no shifts
worked,” etc.). The statement will note or explain changes such as new hires, pay
increases, leaves of absence, returns from leave, change of address, termination
of employment, etc.

ot

D. The information listed above will be taken from Employer records or databases
including, but not limited to, supervisory and Human Resources records and
databases, and will be furnished on a timely basis; however, the Union recognizes
that errors and delays may and will occur, and in using the information furnished,
assumes all risks associated therewith.

E. The Employer shall bear all administrative costs of dues deduction as set forth
in B above, except that the Union agrees to print the dues deduction authorization
cards.

F. Within seven (7) days of a new bargaining unit employee’s start date or the
effective date of a transfer of an employee into the bargaining unit, the Employer
shall furnish the Union in writing with the data specified in Section C for the new
employee.

G. The Union agrees to notify the Employer of mass changes of deduction amount
ninety (90) days or more prior to the month in which such changes are to occur.

H. The Union hereby agrees to indemnify the Employer and hold it harmless from
all claims, demands, costs, fees or charges of any kind which may arise out of the
honoring by the Employer of deduction authorizations in accordance with the
provisions of this Article, the making up of sums owed the Union in cases of
inadvertent failure to timely honor deduction authorizations and the transmitting
of such deductions to the Secretary-Treasurer of the Union.



DoguSign Envelope ID: 46DDD56B-38D9-4E56-98BE-DBCCFOEBCHD2

CWA District 2-13-The Climate Reality Project Tentative Agreement

2/21/24
All tentative agreements are subject
to ratification by the Union and Employer

AGREED TO:

Union Primary Chairperson:

DocuSigned hy:

Lisa M. Farmmind

§1188656683044C...

Employer Primary Chairperson:

@ma [ s

BACG1CE328C0OMBD...

[signature page to 2/21/24 tentative agreement on DUES DEDUCTION]
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ARTICLE __- UNION SECURITY

A, Asa condition of employment, all bargaining unit employees of the
Emplovyer covered by this Agreement shall on or after the thirty-first (31*) day
following the effective date of this Agreement, or on or after their thirty-first
(31%) day of employment, whichever is {ater, become a member of the Union or
pay tender to the Union amounts which are the equivalent of periodic Union

~ dues.
B. The provisions of this Article, including references to Union membership,
shall be interpreted and applied in conformance with applicable federal law. The
Union security provisions of this Article shall not be applicable in states where
such provisions are in violations of state laws or the laws of the District of
Columbia. However, provisions of this Agreement shall become effective when
such laws are repealed, altered or amended permitting the application of the
provisions of this Agreement.
C.  The Union hereby agrees to indemnify the Employer and hold it harmless
from all claims, demands, costs, fees or charges of any kind which may arise out

of the Employer’s compliance with the provisions of this Article.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:

lisa M. Fammini

81188555683044C...

Employer Primary Chairperson:

DocuSigned by:

Dasnied. (. Stiles

BAQG1CEI20CO4BD..
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ARTICLE _— POLITICAL ACTION FUND CONTRIBUTIONS

A. Bargaining unit members who choose to voluntarily contribute to CWA's
Political Action Fund (PAF), a separately segregated political action committee
sponsored by the Union, may do so through payroll deduction by completing and
signing PAF deductions cards and submitting them to the Union who shall then
submit a copy to the Employer. The Employer shall deduct the PAF contributions
authorized by each bargaining unit member from their earnings each pay period
and shall remit those funds to the Union on a monthly basis with a report
indicating the contribution amounts for each individual contributor.

B. Eligibility to contribute to PAF through the payroll deduction program is
restricted to those bargaining unit members of the Employer who are certified by
the Union as eligible to participate under applicable federa! and state laws.

C. Participation shall be on a voluntary basis and bargaining unit members shall be
informed of that by the Union. The Union shall be responsible for providing its
members with proper PAF payroll deduction cards and for notifying the Employer
promptly when any such bargaining unit member withdraws their authorization
or is no longer eligible to participate. The Employer will implement changes to
PAF contributions in a timely and operationally feasible manner.

D. The Employer assumes no responsibility under this Article other than the
collection of contributions pursuant to employee authorizations of payroll
deductions and forwarding of such amount collected to CWA-PAF.

E. The Union hereby agrees to indemnify the Employer and hold it harmless from
all claims, damages, costs, fees or charges of any kind which may arise out of the
Employer’s honoring of payroll deduction authorizations and the collection and
transmittal of contributions in compliance with the provisions of this Article.
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to ratification by the Union and Employer

AGREED TO:

Union Primary Chairperson:
DocuSigned hy:
(isa. M, Fammind

81188555683044C...

Employer Primary Chairperson:

DocuSigned by:

Daniel, (. SHlus

BAOS1CE328C04BD...

[signature page to 2/21/24 tentative agreement on POLITICAL ACTION-FUND
CONTRIBUTIONS]
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ARTICLE _ — NON-DISCRIMINATION

1. Neither the Employer nor the Union shall discriminate against any employee
covered by this Agreement based on age, race, color, religion, sex {including
pregnhancy, child birth, reproductive health decisions, breastfeeding, or related
medical condition) , marital status, family responsibilities, genetic information,
gender identity or expression, sexual orientation, personal appearance (related to
a protected characteristic), national origin, ancestry, citizenship, disability, veteran
status, political affiliation, union activities or sympathies, or any other
characteristic prohibited by applicable law, regulations and ordinances or the
Employer’s policies.

2. There shall be no coercion, intimidation, or discrimination practiced by the
Employer or the Union against any bargaining unit member regardless of dues
paying status or engagement in legitimate activities on behalf of the Union.

3. The Employer and the Union shall apply the provisions of this Agreement
fairly and in accordance with the meaning and intent as negotiated by the Parties.

AGREED TO:

Union Primary Chairperson:

DecuSkgned by:

U(m, M ¢ M-;ﬂ}fmj

B81188655863044C.,.

Employer Primary Chairperson:

DocuSigned by:

Danied, (. Shiles

BADG1CE328C04BD...
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CWA District 2-13-The Climate Reality Project Tentative Agreement
5/30/24

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE ___— UNION ACTIVITY

Section 1. Within ten (10) business days of execution of this Agreement,
the Union shall provide the Employer a list of bargaining unit Union
representatives and a list of Local CWA Union Representatives, not
employed by the Employer, who will act in a representative capacity for the
bargaining unit. The list may change and the Union will provide timely,
updated lists to the Employer on an ongoing basis.

Section 2. Bargaining unit Union representatives and Local CWA
representatives shall be permitted a reasonably sized bulletin board
(minimum 36" x 48”) to place Union notices on Employer property that is
plainly designated as a Union bulletin board and provided by the Employer.

Union bulletin boards shall be confined to use by the Union for Union-
approved announcements, including but not limited to such matters as
announcements of Union meetings, updates on Union activity, social
functions, nomination, and election of Union officers, etc. The Employer
shall also provide a Slack channel to serve as the equivalent of the physical
bulletin board for remote work employees Membership in this channel will
be limited to bargaining unit members and content shall be limited to such
matters as announcements of Union meetings, updates on Union activity,
social functions, nomination and election of Union officers, etc.

Bargaining unit Union representatives may distribute Union literature,
discuss Union subjects and engage in Union activities in the workplace
during business hours, but on non-work time (e.g., breaks, lunch), and in
non-work areas (e.g. kitchen area, parking lot, lobby) inside and outside the
building, except the Union must obtain the building landlord’s permission
for the use of space in the building, but outside Employer’s leased
premises.

A non-employee Local CWA Representative shall be considered an
authorized visitor and be granted access to a break area or other
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designated non-work area during business hours with reasonable advance
notice to the Employer, subject to business and operational needs and
applicable security measures.

Section 3. The Union Representative(s) for the bargaining unit shall be
electronically notified by a designated Employer representative within
seven (7) business days when new employees are hired or transferred into
the bargaining unit. Notification will include the employee's name, contact
number, email, work location, date of hire and starting date, job
classification, and the name of the supervisor to whom the employee
reports.

The Union Representative shall arrange with the reporting supervisor
designated above to meet separately with a newly hired employee(s),
whether as part of the overall orientation process or at another agreed time,
for the purpose of furnishing them with information about the Union. Time
spent in a Union orientation meeting during the employee’s basic
scheduled work period will be paid as time worked.

Section 4. When bargaining unit Union representatives attend any joint
Union-Employer meetings or meetings with Employer representatives
under this Agreement, those meetings shall be on Employer-paid time;
provided, however, hourly paid employees may not incur overtime without
prior approval from the Employer. These meetings include, but are not
limited to, Labor/Management Committee meetings, grievances,
investigatory, disciplinary, and any other meetings convened by
Management with the Union representative.

Section 5. The Employer will allow up to four (4} bargaining unit members
time off with pay to attend the Parties’ scheduled negotiations for a
successor Agreement.

Section 6. With at least a minimum of seventy-two (72) hours’ notice, the
Union may request certain bargaining unit members to be released from
work without pay and without penalty for the purposes of engaging in
Union frainings, conferences, meetings, or other union activities. At least
three (3) bargaining unit members, at a time, shall be permitted off work
with the above notice. Approval by the Employer for any requests above
three (3) will be based on business and operational considerations. The
Employer will respond promptly to release requests and will provide its
explanation for any denial(s).
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Section 7. If an Employee in the bargaining unit is elected as an officer of
the Union or Local, the employee may take unpaid Union leave from the
Employer (indicating the requested starting and ending dates and whether
the requested Union leave is full-time, part-time or intermittently on
specified days or dates) to carry out their Union responsibilities. Approval
by the Employer for any requests will be based on business and
operational considerations. During any period of approved unpaid Union
leave, the employee’s benefit coverage and accruals will be continued,
subject to the requirements of the benefit plan documents.

AGREED TO:

Union Primary Chairperson:

~es DocuSigned by:
{isa M. Eamming

TFEE W Frazzind

Employer Primary Chairperson:

DocuSigned by:

Dan, Shles

BAOG1CE229004BD..,
Dan Stiles
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Section 1.

CWA District 2-13-The Climate Reality Project Tentative Agreement
5/30/24

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE __ - GRIEVANCE PROCEDURE

All complaints and prospective grievances may be taken up informally

in advance of the formal grievance steps set forth below. It is the objective of the
Employer and the Union to resolve a grievance promptly and at the lowest step of
the grievance procedure.

Section 2.

The Employer and the Union agree that a grievance is any dispute

involving the interpretation or alleged violation of any provision of this
Agreement {including provisions of Article [XX] covering discipline and discharge).
a. All grievances shall be reduced to writing and submitted to the

Section 3.

Employer Representative within thirty (30) business days of the act
or acts complained of or the date when the aggrieved employee
becomes aware of the violation. The grievance will specify the
grievant(s) name, brief description of action(s) complained of, the
date of the occurrence and the contract provision violated (if any).
When requested by the Union, the Employer will provide the Union
with requested information that is relevant to investigation,
evaluation or processing of a grievance or potential grievance. The
Employer will provide the Union with the requested information
within five (5) business days of the request. If the Employer
determines more time is needed to fulfill the request, the Employer
will contact the union representative and arrange for a mutually
agreeable extension.

The formal grievance procedure for processing a timely filed

grievance shall consist of two (2} successive steps, as follows:

STEP 1

The Employer shall contact the Union within five (5) business days of
receipt of written notice of the grievance to arrange a mutually agreeable
Step 1 meeting time and date. Grievances at Step 1 will be heard by the
bargaining unit Union steward or Local officer, the grievant’s immediate
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manager, and a representative from the Employer’s people/human
resources department; provided, however, if the grievant’s immediate
manager is the subject of the grievance, a management representative that
is senior to the grievant’s immediate manager may be substituted by the
Employer. The grievant’s immediate manager will provide a decision in
writing within five (5) business days after completion of the Step 1
meeting(s} unless a different deadline is mutually agreed to by the Parties.

Once a formal grievance has been submitted, the Employer may not have
meetings or conversations with the grievant regarding the grievance
without the participation of the Union representative.

STEP 2

If the decision of the Employer at the conclusion of Step 1 is unsatisfactory
to the Union, the Union may advance the grievance to the second step by
submitting its written appeal to the Employer within five (5) business days
after a Step 1 decision has been rendered. The appeal will be addressed to
the management representative that is senior to the representative who
heard the Step 1 grievance, and a representative from the Employer’s
people/human resources department who was not involved in the Step 1
meeting. That representative will be responsible for contacting the Local
uhion representative within five (5) business days of receipt of the written
appeal for the purpose of setting up a mutually agreeable time and date for
a Step 2 meeting. The Employer will provide a decision in writing within
five (5) business days after completion of the Step 2 meeting(s), unless a
different deadline is mutually agreed to by the Parties.

Section 4. The Employer’s written Step 2 decision shall be construed as full
completion of the formal grievance procedure.

Section 5. Formal Step 1 and Step 2 grievance meetings shall be held at
mutually agreeable times and dates, during work hours, and will be held virtually
unless otherwise mutually agreed between the Parties. For the purpose of
presenting a grievance, participants employed by the Employer (including the
aggrieved employee(s) and the Union employee representative from the
bargaining unit) shall be paid for the time spent consumed in grievance
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meeting(s). A union representative from the Local or National may also
participate in the Step 2 grievance meeting.

AGREED T0O:

Union Primary Chairperson:

Nogubigned by:
isa. M. Farpind

32C375C73866405... . .
LTsa Kfi} @azmm

Employer Primary Chairperson:

DocuSigned by:

Dan, Stilus

BAOSTCEIZOGO4RD...
Dan otifes
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CWA District 2-13-The Climate Reality Project Tentative Agreement
5/20/24

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE ___ - ARBITRATION

Section 1. It is agreed by both parties that arbitration required by this
Article shall be confined to matters processed through all steps of the
formal grievance procedure under Article [XX] of this Agreement.

Section 2. if the answer or decision of the Employer’s representative at the
conclusion of Step 2 of the formal grievance procedure, as described in
Article [XX], is unsatisfactory to the Union, the Union may provide written
notice of intent to arbitrate to the designated Employer representative,
within sixty (60) calendar days thereafter.

Section 3. if the Union fails to provide notice within sixty (60) calendar
days from the date of the Employer's Step 2 answer or decision, the
grievance shall be considered closed.

Section 4. Absent the Parties’ mutual written agreement on a different
arbitrator selection process, the arbitrator shall be selected from a list of
seven (7) neutral arbitrators to be submitted to the parties by the Federal
Mediation and Conciliation Services (FMCS). The parties shall each
alternately strike one (1) name, with the party demanding arbitration striking
first. This process will take no longer than fourteen (14) days from the time
the list is received. Upon mutual written agreement, the parties may extend
the fourteen (14) days.

Section 5. The Arbitrator shall not have the power to add to, subtract from,
or modify any of the terms of this Agreement or to impose any other
agreement on the Parties. The decision of the Arbitrator shall be in writing
and shall be final and binding upon the Employer, the Union and the
employee(s).

Section 6. The transcripts, if mutually agreed to, as well as all other fees
and expenses of the arbitration (with the exception of each parties’
attorney fees) shall be shared equally by the Employer and the Union.



Docusign Envelope ID: DEFAEZB3-F5A5-4F20-BEQ3-E2200BB7DEDY

Section 7. The Employer and Union will submit post-hearing briefs within
thirty (30) days after the close of the arbitration hearing or receiving the
transcripts, whichever occurs later. The Parties will ask the Arbitrator to
issue their written decision within thirty (30) days after the briefs have
been submitted.

AGREED TO:

Union Primary Chairperson:

Docusigned by:

lisa M., Famminl

PIRHTMEHEazZ T N

Employer Primary Chairperson:

(Dol S

PARTETPOSt 1 es
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8/16/24

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE __ — NO STRIKE - NO LOCKOUT

Section 1. During the term of this Agreement, there shall be no strike or
slowdown, or any other work stoppage, on the part of the Union or any
employees of the bargaining unit.

Section 2. There shall be no lockout on the part of the Employer during the
term of this Agreement.

Section 3. In the event of any unauthorized strike, slowdown or other work
stoppage the Union will immediately endeavor to secure a return of the
strikers to work to the end that the dispute may then be settled peaceably
in accordance with the procedures provided in this Agreement.

Section 4. No member, by the above provision, shall be required fo cross
the picket line of any valid and recognized strike at another employer’s
premises within the United States.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:

lisa M. Farmind
PR azzind

Employer Primary Chairperson:

DocuSigned by:

Dan. Shilus

BAOB1CE329CHABO. ..
Dan Stiles




DocuSign Envelope ID: 210767 14-57D3-48A7-B82C-82B0FD4B8D08

CWA District 2-13-The Climate Reality Project Tentative Agreement
3/13/24

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE ___ ~ PERSONNEL RECORDS

Section 1. The employee should inform the company immediately whenever there are
changes in personal information such as address, telephone number and person(s) to
notify in case of emergency.

Section 2. Employees can inspect their personnel file at least one (1) time per year and
request copies of all employment-related documents. Once the Employee requests to
review their file, the Employer shall make it available within seven (7) calendar days of
the request.

Section 3. Employees may only inspect their own personnel file.

Section 4. A representative of the Union may request a copy of the personnel file in the
course of processing a grievance for the employee. This request will be made in writing
to the appropriate Employer representative.

AGREED TO:

Union Primary Chairperson:

DecuSigned by:

lisa M. Fammin

32C375C738686405...

Employer Primary Chairperson:

{ocuSigned by:

Dam. Shles

BADG1CE329C048BD...
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CWA District 2-13-The Climate Reality Project Tentative Agreement
9/19/24

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE __—SUCCESSORSHIP

Section 1. At least sixty (60) calendar days prior to the closing of any
transfer of control, adoption of plan of a merger or joint venture, acquisition,
assignment, sale, or transfer of ownership by the Employer, the Employer
will provide the following information to the Union:

a. the name of the new entity or surviving entity;

b. the anticipated date and location of the transaction;

c. the type of transaction (e.g., acquisition, merger, transfer of
ownership, etc.);

d. the operations and/or portions of The Alliance for Climate
Protection d/b/a The Climate Reality Project being acquired,
merged, assigned, transferred etc.; and

e. the name and contact information for the Labor Relations
contact of the new entity.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:

(oM. Eanmini

320375C73866405...

Employer Primary Chairperson:

DocuSigned by:

Da. Shiles

BABG1CE3Z0CO4BD...




Docusign Envelope ID: 83E21122-468D-4D5C-A7AS-4D8BA0935CT8

CWA District 2-13-The Climate Reality Project Tentative Agreement
5/30/24

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE __ - LABOR/MANAGEMENT RESOLUTION COMMITTEE

Section 1. In an effort to maintain communication and proactively address
issues, a joint Labor-Management Committee (“LMC” or “Committee”) shall be
established. The LMC will consist of up to eight (8) members, with the Union and
the Employer each designating up to four (4) LMC members. The Union’s
designated LMC members may inciude up to two (2) non-employee Union
representatives if and as desired.

Section 2. The purpose of the LMC will be to meet and discuss matters or issues
of concern pertaining to bargaining unit members. Recommendations arising from
this Committee shall be referred to the Employer for consideration to implement
if the majority of the Committee agrees to advance the issue.

Section 3. The LMRC will not be used to address individual disciplinary actions
or individual open grievances and the Committee shall have no authority to
modify this Agreement or to engage in collective bargaining. However, discussions
surrounding chronic or repetitive issues about negotiated procedures can be
addressed.

Section 4. The Committee will meet at least once a quarter, and/or upon mutual
agreement of the Parties. Meetings will be held during regular business hours and
time spent by bargaining unit employees in LMC meetings will be paid time.

Section 5. This Article does not preclude informal discussions between
authorized Union representatives and the Employer to discuss issues affecting the
bargaining unit without convening a Committee meeting.

Section 6. No bargaining unit employee will be subject to disciplinary action as a
result of raising an issue or concern in this forum.

Section 7. Nothing in this article prevents the Employer from speaking to and
addressing the entire bargaining unit about issues raised.
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AGREED TOQ:

Union Primary Chairperson:

DosuSignad by:
Lisa M. Fasmind
SPEEYETIPSIORazZZ T ni

Employer Primary Chairperson:

Doeuslgned by:

Dan Shlus

BAET SRR

[signature page to 5/30/24 tentative agreement on LABOR/MANAGEMENT
RESOLUTION COMMITTEE]
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CWA District 2-13-The Climate Reality Project Tentative Agreement
1212124

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE ___ LAYOFF AND RECALL

Section 1. |In the event of a layoff or force reduction (i.e., a non-disciplinary loss of
employment other than through attrition regardiess of the number of bargaining unit
employees affected at the time of the layoff/RIF), the Employer shall give the Local
Union President forty-five (45) days advance notice in writing of the affected
departments and affected bargaining unit employees. If requesied by the Union, the
Company will meet with the Union to discuss in detail the reasons for the layoff and to
discuss and consider alternative cost-saving measures or other relevant ways to avoid
or reduce the number of layoffs such as restructuring departments/teams, budgets
and/or programs. At least ten (10} business days prior to that requested meeting, all
relevant information about the layoff or force reduction will be provided to the Union by
the Employer.

Section 2. The following conditions will apply when a layoff is implemented:

a) No bargaining unit employee shall be laid off while the Employer retains any
consultant(s)/contractor(s) in the affected departments that perform the same,
substantially similar or overlapping duties of the laid off bargaining unit employee
(i.e., Employer must first terminate the contract of any consultant/contractor in
the affected department that performs the same, substantially similar or
overlapping duties as the bargaining unit employee before laying off such
employee).

b) No bargaining unit employee shall be laid off while the Employer retains any
temporary employee(s) to perform the work performed in the position of the laid
off bargaining unit employee.

c) Layoffs will be conducted in order of inverse seniority within each affected job
classification within the affected department.

Section 3. When a layoff is announced, a bargaining unit employee in an affected
department that requests to be voluntarily laid off shall be accepted and approved
regardless of their seniority. Any volunteer will remove an affected bargaining unit
employee from the list of those being laid off in the affected department provided there
is no greater than a $5,000 (five thousand dollar) difference in annual compensation
between the volunteer and the affected bargaining unit employee if the volunteer makes
less than the affected bargaining unit employee. The Employer will provide any laid off
employee, upon request, a letter making clear that they were laid off for economic or
other business reasons. '



Docusign Envelope I1D: 34111404-31C4-4A7C-AFAB-EGOEEBA4B3CE

Section 4.  Any bargaining unit employee who is laid off shall be placed on a
recall/rehiring eligibility list for a period of twelve (12) months during which the laid-off
employee (1) will receive recall notification in the event of a vacancy in the bargaining
unit position from which they were laid off; (2) will receive notice of, and internal
applicant status in applying for, another open position for which the employee is
qualified; and (3) will retain their original seniority date upon recali or rehiring from the
recall/rehiring list. Provided, however, that the laid-off employee will be removed from
the recall/rehiring eligibility list, and their seniority will terminate, if they are offered a job
and fail to accept recall as provided in Section 5 below, or if they fail to accept, within
five (5) business days, an offer of rehiring into another bargaining unit position for which
they applied.

Section 5. A laid off employee who receives notification of recall to their former
position wili have five (5) business days to accept the position, in writing, and will be
removed from the recall/rehiring list upon failure to accept the recall. In the event
multiple employees on the recall/rehiring eligibility list were laid off from the same
position, the Employer will offer recall to those employees, in order of their seniority,
highest to lowest, before offering the vacancy to another laid off employee applicant. In
the event only {1) employee is laid off in their title that employee will be offered recall
first for that position. If the employee declines, all other qualified employees on the
recall/rehire eligibility list will be offered the position in order of seniority, highest to
lowest. Any bargaining unit employee who was laid off and recalled to a bargaining unit
position will return with all seniority they accrued prior to the layoff.

Section 6. Employees recalled to the bargaining unit position they held at the time
they were laid off will be offered at least the same salary or the current adjusted salary
band rate for that position, whichever is higher.

Section 7. In the event of a layoff all laid off bargaining unit employees shall receive
severance benefits in accordance with Article ___.

AGREED TO:

Union Primary Chairperson:
DocuSigned by:
{sa L. Farmini

32C378C73866405..

Employer Primary Chairperson:

DacuSighed by:

Dan Stles

BAOB1CE328C04B0...
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CWA District 2-13-The Climate Reality Project Tentative Agreement
12/2/24

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE _ SEVERANCE PAY

Section 1. [n the event of a layoff or force reduction {i.e., a non-disciplinary loss of
employment other than through attrition regardless of the number of bargaining unit
employees affected at the time of the layoff/RIF) the following severance benefits will be
awarded to all laid off bargaining unit employees:

a). Up to one (1) year of service: four (4) weeks of severance pay and three (3)
months of COBRA premiums paid by the Company for employee-only healthcare.

b). Greater than one (1) year of service: five (5) weeks of severance pay plus
three (3) weeks additional severance pay for each year of service up to a maximum of
twenty-four (24} weeks and 3 months of COBRA premiums plus 1 additional month of
COBRA premiums for each year of service up to six (6) months of COBRA premiums
paid by the Company for employee-only healthcare coverage, as reflected in the chart
below.

c). An employee whose annual salary is less than or equal to $75,000 will
receive an additional week (5 days) of severance pay (on top of the amount calculated
above) (The $75,000 will be adjusted with COLA increases during the life of this

agreement).
Length of Service Severance Pay | COBRA Premiums
Up to 1 Year of service. 4 weeks 3 months
Up to 2 Years of service 8 weeks 4 months
Up to 3 Years of service 11 weeks 5 months
Up to 4 Years of service 14 weeks 6 months
Up to 5 Years of service 17 weeks 6 months
Up to 6 Years of service 20 weeks 6 months
Up to 7 Years of service 23 weeks 6 months
QOver 7 Years of service 24 weeks 6 months

AGREED TO:

Union Primary Chairperson:

DocuSigned by:
[US@ M. Fammini

32C3ITECTIBGGA05...

Employer Primary Chairperson:

BAUGTCES29C04BD...
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ARTICLE __ SENIORITY

Section 1. Senority Defined.

a). Seniority shall mean an employee's continued length of service with the
employer from the date of hire as a full-time or part-time employee. All employees
newly hired or rehired after termination of their seniority shall be considered
probationary employees for the first ninety (90) days of their employment. Seniority shall
not accrue to the probationary employee until completion of their ninetieth (90th) day of
employment at which time the probationary employee's seniority shall become
established as of the date of their employment.

Section 2. Prior Work Time.
b). Anintern or full-time or part-time employee who previously worked for
Climate Reality and who is then hired into the bargaining unit within three (3) years from

their leave date shall carry into the position 50% of the seniority earned from their start
date. This does not apply to fuli-time or part-time employees who were laid off.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:
@S@ M. Fammind

320375C73866405...

Empleoyer Primary Chairperson:

DoouSigned by:

{an. Shles

BAOB1CEI20C04BD...
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12/18/24
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ARTICLE __ EMPLOYEE CLASSIFICATION

Section 1. For purposes of this Agreement, Full-time and Part-time bargaining unit
employees are defined, respectively, as follows:

a). Full-time employees are hired to work a full-time workweek of thirty (30)
hours or more per week on a regular basis. Full-time employees’ eligibility for
Employer-sponsored benefits is as provided in this Agreement.

b). Part-time employees are hired to work fewer than thirty (30) hours per week
on a regular basis. Part-time employees’ eligibility for Employer-sponsored benefits
may be limited as provided in this Agreement.

Section 2. An independent contractor engaged for a specific project shall be provided
with a specific time period of engagement or termination date. The Employer shall
furnish the Union with a list of such contractors quarterly. The Employer shall not
engage independent contractors for the purpose of eroding the bargaining unit.

Section 3. Full-time or Part-time bargaining unit employees who are hired on a term-
limited basis for a specific project {ex. grants) or time period with a designated term
shall not be considered a temporary employee. However, their termination at the
conclusion of the specified project or the specified employment end date or when the
grant period is not renewed, will not be considered a layoff under Article [XX] or a
disciplinary termination under Article [XX]. The Employer shall furnish the Union with a
list of term-limited bargaining unit employees and their termination dates quarterly. The
Employer shall not hire temporary employees for the purpose of eroding the bargaining
unit.

Section 4. The Employer shall have the right to create and define any new job
classification or job title in the bargaining unit and to establish duties for such job
title/classification. The Employer shall give the Union notice of the new bargaining unit
title, a copy of the job description, and the temporary wage for the new title at least ten
(10) calendar days before the position is offered to an existing bargaining unit employee
or posted for applications, and nothing herein shall preclude the Employer from
interviewing or hiring candidates for the position once such notice has been

provided. The Union shall have thirty (30} calendar days from the date of the notice to
request to bargain over such wage. If the Union does not make a request to bargain
within thirty (30) calendar days’ notice from the Employer, the temporary wage shall be
permanent, If the Union does make a request to bargain, such negotiations shall
commence within fifteen (15) calendar days from the request. The parties shall
negotiate for a period of no more than thirty (30) calendar days from the date such
negotiations commenced, unless such time limits are extended by mutual written
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agreement. if no agreement is reached during the bargaining period, the Employer's last
proposed wage shall become effective.

Section 5. The Employer shall provide the Union with an explanation if a newly created
title is excluded from the bargaining unit. In the event of a dispute between the parties
as to future inclusions or exclusions from the bargaining unit, the Union may grieve the
inclusion or exclusion, and/or either party to this Agreement may apply to the National
Labor Relations Board (NLRB) for resolution of the dispute.

AGREED TO:

Union Primary Chairperson:

BocuSigned by:

{isa M. Famming

32C375C73586405...

Employer Primary Chairperson:

BAOBHCES25C04BD. ..




Docusign Envelope ID: B6060B21-CB80-8B62-810A-5E265DFOEEEA

CWA District 2-13-The Climate Reality Project Tentative Agreement
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ARTICLE ___ -HOURS OF WORK

Section 1. The regularly scheduled work week for each full-time bargaining unit
employee is forty (40) hours per week, Monday through Friday, during Climate Reality’s
standard business hours, except as otherwise set forth in Section 11.

Section 2. Climate Reality’s standard business hours are 8 a.m. to 6 p.m. Monday
through Friday in the time zone in which an employee works. Employees can choose to
participate in a flexible start time (“Flex Start Time”") where they can choose to begin
work between 8:00AM and 10:00AM local time, but must work no less than eight (8)
hours in a given day, except as set forth in Section 9. If an employee is not able to begin
work at 10:00AM local time, they must notify their manager via email or Slack and
provide an explanation and an estimated schedule for the day. If an employee needs to
stop work for any reason during the workday, the employee must follow the applicable
leave requirements set forth in other articles of this agreement.

Section 3. All bargaining unit employees shall be provided mea! and rest breaks in
accordance with applicable state law to the extent such law affords greater meal or rest
periods than those set forth in this Article ___. All bargaining unit employees shall be
entitled to a one (1) hour unpaid meal period, provided, however, meal breaks lasting 30
minutes or more are not considered “hours worked”. Rest breaks of up to twenty (20)
minutes or less for every four (4) hours work will be paid for and counted as hours
worked. Employees will take meal and rest periods at their own discretion as schedules
permit within the guidelines set forth in this Section 3.

Section 4. Employees will be given a twelve (12) hour period between start and stop
times. An exception to the twelve (12} hour pericd shall be made during Climate Reality
Leadership Corps training or other special events (e.g., NY Climate Week, UNFCC
COP, etc.) to accommodate increased capacity requirements.

Section 5. In the event an exempt employee is required by a manager or supervisor
to work over a weekend (Saturday and Sunday) or holiday for Climate Reality business
purposes, inclusive of non-discretionary related travel, Climate Reality will grant the
employee a total of one (1) day (eight hours) of compensatory time off for the full
weekend or holiday; provided, however, work outside business hours (as defined in
Section 2) on a weekend day or holiday that is less than eight hours in a day to support
meetings or events is compensated in accordance with Section 9 of this Article. When
compensatory time is taken, it will fulfill an in office day requirement.

Section 6. Compensatory time off must be scheduled to be taken within the ninety
(90) day period following the employee’s required weekend or holiday work. Requests
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to ratification by the Union and Employer

for compensatory time off will be submitted using the same process of requesting PTO.
Climate Reality will not unreasonably deny requests to schedule compensatory time.

Section 7. Unused compensatory time cannot be cashed out at any time during or
upon separation from employment with Climate Reaility.

Section 8. Bargaining unit employees required to work a holiday or weekend
schedule will be provided with the schedule and solicited at least twenty (20) days in
advance to notify the Employer of any weekend or holiday where personal commitments
prevent them from being available. The Employer will make all reascnable efforts to
honor those requests.

Section 9. Excluding Climate Reality Leadership Corps training events, when an
exempt bargaining unit employee is required to work outside business hours (as defined
in Section 2} to support meetings or events requested by their supervisor, the exempt
bargaining unit employee may he granted a reduced schedule on the previous or next
business day commiserate with the number of hours outside regular business hours for
such meetings or events (“Compensatory Schedule Adjustment”). The Compensatory
Schedule Adjustment must be coordinated in advance with the employee’s supervisor to
ensure continued business operations and coverage.

Section 10. Compensatory time will not apply to non-exempt bargaining unit
employees who earn overtime for exceeding their work hours. Non-exempt bargaining
unit employees, who are scheduled by their supervisor to_work more than forty (40)
hours in a workweek, will be paid one and ¥z times their base wage for each hour
worked over forty (40) hours and as otherwise required by applicable state and federal
law. Paid time off including, but not limited to, sick pay, holiday pay, wellness pay,
vacation pay, etc. will not count toward hours worked for the purpose of determining
overtime pay.

Section 11. Between Memorial Day and Labor Day (except for Climate Reality
Leadership Corps trainings or other special events), Climate Reality staff may choose to
operate under an abridged “Reality Fridays” schedule with their day ending at 1:00 pm
local time on Fridays (i.e., a 36.0 hour work week). Additionally, Climate Reality may
authorize ad hoc early office closures from time to time throughout the year based on
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organizational workload.

AGREED TO:

Union Primary Chairperson:

Doculigned by:

(isa M. Famming

32C375C73866405..,

Employer Primary Chairperson:

Signed hy:

Fr) B

BAOBCE320C04B0. .
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ARTICLE — TIME OFF TO VOTE

[am———

Section 1. Both parties agree that time should be granted to employees
to vote in official public elections.

Section 2. All bargaining unit employees are entitled to three (3) hours
paid time off to vote. This policy is not limited to voting on election day and
extends to other days before election day during which an employee may
vote in person at a polling location, if applicable in the state in which the
employee resides.

Section 3. The employee must notify their manager via email at least
one (1) day in advance of the need for leave to vote,

Section 4. Climate Reality will comply with all applicable state and
municipal voting time laws. Climate Reality will not retaliate against
employees for taking leave in accordance with this policy.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:

Lisa M. Famming

32C375C73866405.,,

Employer Primary Chairperson:

BAOG1CE3Z29C04BD...
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ARTICLE __ BEREAVEMENT LEAVE

Section 1. Bargaining unit employees may take up to seven (7) days of paid time off
due to the death of any family member, chosen family or pregnancy loss, and two (2)
days for pets. For purposes of this policy, chosen family includes non biological kinship
bonds, whether legally recognized or not. If applicable state law allows more than the
contractual language, affected bargaining unit employees will be entitled to the
maximum allowed by state law whether paid or unpaid.

Section 2. If a bargaining unit employee wishes to take paid time off to attend a
funeral for a person other than those individuals specified above, they must use
vacation leave and not bereavement leave.

Section 3. Employees must notify their supervisor as soon as possible if they need to
take bereavement leave. Any bargaining unit employee may, with their supervisor's
approval, use any available vacation, sick or wellness paid leave for additional time off
beyond the maximum amount allowed in this Article ____ or by applicable state and
municipal laws .

Section 4. Additionally, bargaining unit employees shall be permitted two (2) weeks of
unpaid leave for the death of a family member, chosen family, pet or pregnancy loss;
provided, however, bargaining unit employees shall provide reasonable advance notice
of use of such unpaid leave.

AGREED TO:

Union Primary Chairperson:

BDocuSigned by:

Lisa M., Fammin

320375CT73886405...

Employer Primary Chairperson:

DocuSignad by:

Pan. Stiles

BAQB1CE329C04BD...
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ARTICLE ___~-ADDED WORK/WORK OUT OF TITLE

Secticn 1. Within three (3) weeks after notice is given for any vacancy caused by the
separation from employment or leave of absence (excluding sick leave; jury duty leave;
vacation; wellness leave) of an employee, whether bargaining unit or non-represented,
the relevant Supervisor(s), Director(s) and Vice-President and/or Senior Vice-President
(if applicable) and any and all affected bargaining unit employee(s) shall meet to review
the impact of the vacancy and develop a transition plan for the remaining employees. If
no notice is given, this meeting shall occur within three (3) weeks after the departure
date.

Section 2. The subjects to be addressed in this transition plan meeting shall include
but not be limited to:

a) the status of projects of departing employee(s) and written description and
instructions relating to the transition of these projects

b) delegation of duties to other bargaining unit staff

c) shifting roles and responsibilities during transition

d) clarity and direction on who employee(s) will report to if the absence created was
a direct manager/supervisor

e) review of existing and added workload on remaining staff

f) the potentiai need for temporary help

g) review team strategic goals and prioritize most critical and edit where applicable

h) potential for overtime needs throughout the transition period

i) the timeline of hiring a replacement employee, if a replacement employee will be
hired

i) additional training needed to take on new roles and responsibilities including
shadowing opporiunities prior to employee’s departure

Section 3. The Supervisor(s), Director(s) and Vice-president and/or Senior Vice-
President (if applicable) shall implement a written transition plan within two (2) weeks of
the meeting set forth in Section 1 of this Article that will be shared with all affected
employees.

Section 4. Temporary vacancies or temporary assignments may at times require
temporary alterations in job responsibilities or work plans of a bargaining unit employee.
During the time the position is vacant and the workload is absorbed by another
bargaining unit employee(s) who assumes additional tasks in accordance with the
transition plan agreed upon above, the employee(s) will be compensated in the below
variations:

a) An employee who is assuming additional non-supervisory tasks due to a staff
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vacancy will receive fifteen percent (15%) per day of the hourly rate of the bottom
of the salary band applicable to the vacated position in addition to their agreed
upon hourly wage beginning on the day the written transition plan is
implemented. Any employee who performs these non-supervisory tasks at the
direction of their supervisor after the transition plan meeting but prior to
implementation of the written fransition plan will be paid retroactively.

An employee who is assuming some new or additional supetvisory tasks due to a
staff vacancy of a superior will receive twenty percent (20%) per day of the hourly .
rate of the bottom of the salary band applicable to the vacated position in addition
to their agreed upon hourly wage. An employee who performs some new or
additional supervisory tasks at the direction of their supervisor after the transition
plan meeting but prior to implementation of the written transition plan will be paid
retroactively. ‘
An employee who is assuming the full scope of a supervisory role will be given
an interim title promotion and will receive the same salary of the bottom of the
salary band applicable to the vacated position for the period of time they hold the
interim title or follow the pay rate described in Section 4(b} whichever is higher
An employee who performs the full scope of a supervisory role at the direction of
their supervisor after the transition plan meeting but prior to the implementation
of the written transition plan will paid retroactively.

An employee who has satisfactorily performed and held the interim supervisory-
role and has applied for the position will be included in the initial round of
interviews for the position with the People Department.

Section 5. If the bargaining unit employee is directed to train/onboard their direct
supervisor or a superior in their corresponding vertical in duties that are solely the
responsibility of the supervisor who is a new employee, the bargaining unit employee(s)
will receive an hourly prorated training stipend of up to $100 per 8 hours of training. A
calendar invite should be utilized to document the exact number of hours of training and
communicated by the team’s VP/SVP to the People Department prior to the end of the
pay pericd. ‘
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AGREED TO:

Union Primary Chairperson:

DocuSigned by:
EUS:L M. Fanming

32CITECTIBBEL05.,

Employer Primary Chairperson:

BADS1CE28CH4ED. .
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ARTICLE __ JOB POSTINGS AND PROMOTIONS
JOB POSTINGS:

Section 1. The Employer will post job openings internally in an all staff written notice
at least two (2) calendar days prior to posting externally.

Section 2.  All job postings will include the job title; job description; qualifications;
salary range; whether the position is exempt or non-exempt; who the employee will
report to; and whether or not the position is in the bargaining unit.

Section 3. Qualified internal candidates will be included in the initial round of
interviews for the position with the People Department on account of their institutional
knowledge and familiarity with Climate Reality's work culture.

Section 4. If an internal candidate is not selected, the bargaining unit employee may
request a meeting with their manager and the People Department to discuss other
potential professional development opportunities and goals to support professional and
skills growth.

PROMOTION:
Section 5. A promotion is:
a). a move to a new position of greater responsibility or duties

b). or a recognition of already performed responsibilities beyond the
existing job description,

¢). or a recognition of documented high performance in the employee’s
current role,

that meets the business/mission of the organization within existing budget constraints.

A promotion shall include a change in title and an increase in compensation. A job
promotion can be within the same or different department with some similar duties or
area of focus. No organizational restructuring shall occur during the promotion review
period.

Section 6. Climate Reality is committed to investing in bargaining unit employees.
For this reason, promotion from within the organization is prioritized to give bargaining
unit employees the opportunity for career advancement.
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Section 7. The Employer will consider the following criteria for promotions; provided,
however, no single criterion is determinative:

s Experience and service in the organization, including more than (six) 6 months
in their current position.

s Qualifications for the new role can be based on the applicable job
descriptionand/or demonstrated job performance.

e The Employer will also consider Core Competencies, as set forth in the
applicable job description, which will be provided to any bargaining unit employee
interested in being promoted.

Section 8. Both or either management and bargaining unit employees can make the
case for a promotion during the promotion review period in Q1 of each year.Staff will be
informed when this period begins and ends each year. The submission period should be
at least three (3) weeks in length. Nothing in this section prevents the Employer from
promoting staff at any time during the year due to change in business needs.

Section 9. The Form to request a promotion will be made available for all bargaining
unit employees to access.

Section 10. Managers shall meet with their employees to discuss their individual
annual goals, career objectives and growth opportunities including potential pathways
for promotions at least twice a year.

Section 11. No bargaining unit employee will experience a decrease in salary due to a
promotion.

Section 12. Nothing in this Article or elsewhere in this Agreement shall prevent

Climate Reality, in its sole discretion, from providing additional compensation to any
Bargaining Unit employee at any time during the term of this Agreement.

AGREED TO:
Union Primary Chairperson:

DocuSigned by:
E,m M., Fammini

32C375C73806408..

Employer Primary Chairperson:

(72 2

BAOG1CE329C04BD,..
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ARTICLE __ SCHOCL OR OTHER ACTIVITY RELATED PARENTAL
LEAVE

Section 1. Any bargaining unit employee who is a parent is entitled to a total of twenty-
four (24) hours of unpaid leave during any twelve (12)-month period to attend or
participate in a school-related event or club/camp or extra-curricular activity for their
child.

Section 2. Bargaining unit employees desiring to use unpaid leave to attend either
school-related events or club/camp or extra-curricular activities should provide at least
three (3) days written notice to their manager, unless the need to attend the event
cannot be reasonably foreseen.

Section 3. Requests will not be unreasonably denied.

Section 4. Climate Reality will comply with all applicable state and municipal laws
requiring additional school or other activity related parental leave.

AGREED TO:

Union Primary Chairperson:

DoecuSigned by

Lisa M., Fanaini

32C375073866406..,

Employer Primary Chairperson:

DocuSigned by:

D, Shiles

BAQ81CEI26C04BD...
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ARTICLE ____ - WELLNESS LEAVE

Al At the beginning of each calendar year, Climate Reality will offertwelve (12) weliness days per
year for ifs full-time bargaining unit employees. These will be referred to as wellness days and can be
used however an employee sees fit, in the spirit of supporting their own wellbeing. For employees who
join Climate Reality during a calendar year, their wellness days will be prorated based on the number of
meonths remaining in the year in which their employment begins.

B). Wellness days can be taken as twelve (12) days in a row, or in combination with PTO if needed,
Wellness days do not need to be spread out throughout the year.

C). Wellness days can be taken as needed to take care of an employee's own personal wellness.
This paid time off provides flexibility for bargaining unit employees to take time away as needed to take
care of themselves and address their personal wellness as needed using wellness days.

D). Wellness days can be reduested with either minimal or advanced notice or day of to
accommodate unforeseen wellness needs; provided, however, reasenable advance notice must be
provided to the employee’s supervisor whenaver an employee knows that they will use multiple days of
wellness leave in a row so as o provide Climate Reality with adequate coverage of jobs and staff
requirements, which determination Climate Reality will make in its sole, but reascnable, discretion.

E.) Wellness days do not roll over to the following year. Employees are not compensated for unused
wellhess days at the end of employment with Climate Reality or at any other time.



Dacusign Envelope ID: EE4BDOGF-B385-4CFA-ADCS-681CYAESDDED

CWA District 2-13-The Climate Reality Project Tentative Agreement
1/29/25

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE __ COMMUNITY SERVICE LEAVE

Section 1. Climate Reality will allow up to three (3) days of paid time off per year for
any bargaining unit employee to volunteer their time to a charitable organization.

Section 2. Requests for community service time off are subject to prior approval by an
employee’s manager.

Section 3. This time must be used for either actual time spent on charity work for an

established charitable organization or as service as a board member for an established
charitable organization.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:
[{jﬁn, M. Famaini
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ARTICLE ___ - REMOTE WORK AND TELEWORKING

Section 1. All Climate Reality bargaining unit employees are permitted to work remotely and telework
solely in accordance with this policy. “Remote work” is work outside of the DMV area on a permanent basis.
Telework is an option to work outside the Climate Reality offices for those within the DMV area on the basis
of provisions outlined in Section 4.

Section 2. If & bargaining unit employee needs to temporarily work from a location other than their
home address or the DC office for an extended period of time other than for business travel required by
Climate Reality (e.g., conferences, business meetings, Climate Reality trainings and events) they will inform
their supervisor of the requested temporary relocation and when they expect to return to their home state.
The supervisor will forward the request to the People Department, which will review the feasibility of each
reguest under applicable payraoll, tax, and employment laws as well as consideration of current state
registrations, insurance, organization risk management and other applicable laws and reply to the
bargaining unit employee with written authorization or denial of the request within five (5) business days of
the request being submitted by the bargaining unit employee.

Section 3. All Climate Reality bargaining unit employees hired before October 1, 2022, and that were
previously granted remote working status, or are employed in grant funded roles or roles otherwise required
for specific programmatic reasons to be located outside of Washington, D.C., or the states of Maryland or
Virginia (the “DMV") (e.g., state-based campaigns requiring on the ground staff located outside the DMV)
are not subject to the teleworking requirements in Section 4 of this Article and are only expected to travel
to the Climate Reality office on limited occasions (e.g., all staff or department retreats or special events) for
so long as they remain in their current role or receive a promotion in accordance with Article _ of this
Agreement. An employee hired before October 1, 2022, and that was previously granted remote working
status who needs to permanently relocate will retain remote work status. The bargaining unit employee
will inform their supervisor of the new address at least thirty (30) calendar days in advance of the planned
relocation. Such requests will be approved provided the requests are limited to a state in which Climate
Reality will continue to have other emplayees as of the date of the ratification of this contract. Climate
Reality will evaluate requests for relocation in states where the Employer is not currently doing business
and may choose to begin doing business there.

Section 4. Teleworking bargaining unit employees have to report the Climate Reality office two (2)
days a week. Bargaining unit employees whose primary responsibilities involve the maintenance,
management, or oversight of critical office infrastructure (e.g., office operations staff responsible for: (a)
security and access control of office facilities; (b) maintenance and upkeep of physical office equipment
and IT infrastructure; (c) receipt and distribution of mail and other physical deliveries; or {d) in-person
support for executive leadership and essential business functions may need to come into the office more
than two (2} days a week. All bargaining unit employees shall coordinate days in the office with their
supervisor. No evaluations of employee performance will be impacted by the decision to telework in
accordance with this Article. If the office is closed due to inclement weather, the required days in office will
be removed in equal number for that same workweek. On a case by case basis, employees can be granted
removal of additional required in office days who face continued weather related issues. If a Climate Reality
recognized holiday occurs during a week, the required days in office will be removed in equal number for
that same workweek. If an employee is required to travel or attend full-day in-person meetings for Climate
Reality business, those days of travel or in-person meetings within that week or adjoining weekend, will
offset in equal number the required days in the office for that same workweek. If an employee feels well
enough to work but may be sick or contagious, they should stay home and must notify their supervisor and
the People Department in writing in the event they will need the option to telework more than the number
of days provided in this Section 4. If an employee takes approved Paid Time Off, they may offset in equal
number the required days in the office for that same workweek.
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Section 5. In the event of an urgent business need that requires a bargaining unit employee to perform
work in person, In any capacity, for three (3) consecutive business days or more, or requires a remote
employee to perform work in office for any amount of time, Climate Reality shall provide notice to the
bargaining unit employee as soon as they are aware of the need, at a minimum of forty five (45) calendar
days' notice.

Section 6. If a bargaining unit employee is unable to report to work because of a power or internet
outage, the bargaining unit employee should report any delay or absence to their supervisor at the earliest
possible time, The bargaining unit employee will not have compensation reduced or be expected to make
up hours missed due to a power or internst outage.

AGREED TO:

Union Primary Chairperson:
o~ DocuSigned by:
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ARTICLE ___ INCLEMENT WEATHER/OFFICE CLOSURE

Section 1. The President and CEO, Operations SVP, or the People Department
Director are authorized to decide to close the Climate Reality office due to hazardous or
severe weather.

Section 2. Climate Reality generally follows Office of Personnel Management (OPM)
guidance on office closures and Washington, DC Police advisories when determining
whether to close the office due to hazardous or severe weather.

Section 3. When hazardous or severe weather conditions occur outside of regular
business hours, the People Department will make reasonable efforts to notify
employees by 8:00 AM on the day of the closure. Notification may occur earlier on
occasions OPM closure status is released the evening before. Climate Reality will notify
employees of any delay or closure by email,

Section 4. When hazardous or severe weather occurs during the day, the People
Department Team will decide whether to close early. In the event that the Climate
Reality office closes early due to hazardous or severe weather, all employees will be
expected to work from home, subject to Section 5.

Section 5. When Climate Reality is open, but an employee is unable to report to work
because of hazardous or severe weather or, in the case of a remote employee, is
unable to perform their work from home (e.g., power or internet outage), the employee
should report any delay or absence to their supervisor at the earliest possible time. -

Section 6. Employees should not take unnecessary risks to report to work in unsafe
conditions.

AGREED TO:

Union Primary Chairperson:

BDocuSkgned hy:

Lsa M. Farming
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ARTICLE __ RELIGIOUS OBSERVANCE LEAVE

Section 1. Climate Reality respects the religious creeds, beliefs, and practices of all
employees and will make, upon a written request, an accommodation for such
observances when a reasonable accommodation is available that does not create an
undue hardship on Climate Reality.

Section 2. An employee who has sincerely held religious creeds, beliefs, or practices
that conflict with their job or work schedule and who seeks a religious accommodation
must submit a written request for accommaodation to their manager and the Director of
People at least two weeks prior to the requested paid time off that allows for a
reasonable period of time to consider the request. The written request should include
the type of religious conflict that exists and the employee’s suggested accommodation.

AGREED TO:
Union Primary Chairperson:
[{,{mﬂ@@n
32C3T5CT3BE6405..
Employer Primary Chairperson:
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ARTICLE _ BENEFITS

Section 1. Climate Reality will continue to offer medical, dental, and vision insurance to all full-
time bargaining unit employees who work, on average, more than thirty (30) hours per week, and
their spouses, dependents and other qualifying family members. Climate Reality complies with all
applicable federal and state laws regarding the provision of benefits to same-sex spouses,
domestic partners and couples in a civil union.

" Section 2. In addition to the benefits in Section 1, Climate Reality will continue to provide the
following supplemental benefits:

e Life Insurance

¢ Accidental Death and Dismemberment

¢ FSA

e Employee Assistance Program

» Workers Compensation Insurance as required by applicable state law
« Short Term Disability

e 401 (K)

s DMV Commuter Program

Section 3. Plan documents, if applicable, are available for inspection. Climate Reality and its
designated benefit-plan administrators reserve the right to determine eligibility, interpretation and

administration of issues related to benefits offered by Climate Reality.

Medical, Dental and Vision

Section 1. Employees have up to thirty (30} days from their date of employment to select their
medical, dental, and vision plans. Once the selection is made it will remain fixed for the remainder
of the plan year; however, employees will have an opportunity to make changes to their benefit
selections during Climate Reality's annual open enrollment period.

Employees who experience a qualifying life event such as marriage, divorce or the birth of a child
will also be allowed to make a change in their benefit selection when that event occurs, in
accordance with the terms of the Plan document.

Section 2. Effective for plan year July 2027 and remaining for the life of the agreement, Climate
Reality will use commercially reasonable efforts to secure a plan option (“Base Plan”) that enables
Climate Reality to cover one hundred (100%) of the monthly premiums for individual employee
coverage for medical, dental and vision benefits. To determine the amount Climate Reality
contributes toward the base plan, Climate Reality will use the last three years average percent {
%) increase in medical premiums each budget cycle and use that average increase as its budget
for premiums for the following plan year as a means to protect staff against premium increases.
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For example, if the last three years brought increases of 5%, 12%, and 3%, with an average
increase over that time period of 6.67%, then Climate Reality would include a 6.67% increase in
the employer covered healthcare premium in its budget for the following year; provided, however,
if the actual Base Plan cost is lower than the amount budgeted, Climate Reality may apply such
savings to other programs and operations. Climate Reality will not decrease the budgst for
healthcare premium per employee for the following year in the event of a decrease in cost but
instead will not include that year's percentage decrease in the three year average for the following
year's budget. Climate Reality will endeavor to offer additional health plan options to bargaining
unit employees that provide enhanced or alternative levels of coverage. For any such additional
plan options, Climate Reality’s contribution toward premiums for individual employee coverage
shall not exceed the amount it contributes toward the Base Plan, and employees electing such
additional options shall be responsible for any premium cost in excess of that contribution.

Section 3. Insurance coverage becomes effective on the first day of the month following an
employee’s date of hire. All necessary enrollment forms are to be submitted to the electronic
portal within thirty (30} days of the employee's hire date to become an active participant in Climate
Reality's health insurance plans. If an employee does not submit within thirty (30} days of their
hire date, they will not be eligible to enroll until the annual open enroliment period.

Section 4. Climate Reality shall continue to offer a Flexible Spending Account (FSA) as a
healthcare benefit option for full-time employees and Dependent Care Flexible Spending Account
(DCFSA) for eligible dependents. An employee is eligible as of the date of hire, and has thirty (30)
days to enroli from their date of hire. All employees are eligible for enroliment in the next calendar
year through an open enrollment process, regardless of whether they participated the previous
year.

Section 5. If there is a need to change the benefit provider, Climate Reality will notify the Union
as soon as practicable after receiving notice from the carrier and will provide the Union with an
opportunity to bargain over the change. Climate Reality will make commercially reasonable efforts
to provide such notice sufficiently in advance of any change in coverage to allow the parties to
engage in good-faith bargaining, to the extent the carrier provides Climate Reality with advance
notice. In connection with a change in benefit provider, Climate Reality will make commercially
reasonable efforts to avoid a material reduction in the categories of medical services and
procedures covered under the applicable plans, subject to the coverage and terms available in
the insurance marketplace. Changes in deductibles, copayments, coinsurance, out-of-pocket
maximums, benefit limits, provider networks, or other administrative terms will not constitute a
reduction in the scope of coverage.

Workers Compensation

Section 1. Bargaining unit employees may be eligible for workers’ compensation insurance
benefits when work-related accidents, injuries or illnesses occur.
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Section 2. Climate Reality will provide a comprehensive workers’ compensation insurance
program at no cost to employees and in accordance with applicable state law. This program
covers most injuries or illnesses, sustained in the course of employment, that require medical,
surgical, or hospital treatment. Subject to applicable legal requirements, workers’ compensation
insurance provides benefits or, if the employee is hospitalized, treatment immediately.

Section 3. To qualify for coverage bargaining unit employees who sustain a work-related injury
or illness should inform their supervisor immediately regardiess of how minor an on-the-job injury
may appear.

Section 4. Employees who need to take time off from work due to a workers’ compensation iliness
or injury may also be eligible for a leave of absence under Climate Reality’s leaves of absence or
reasonable accommodation policies. Employees should consult with the People Department for
additional information.

Section 5. Employees who are ready to return to work following a workers’ compensation-related
leave of absence must supply a certification from a health care provider confirming the employee’s
ability to return to work.

Life Insurance

Section 1. All full-time bargaining unit employees will be covered under the Climate Reality life
insurance policy. The plan is offered through a plan provider and the premium is paid one hundred
percent {100%) by Climate Reality. Coverage is equal to one times (1x) the employee’s annual
salary to a maximum benefit of three hundred thousand doilars ($300,000.00).

Section 2. Insurance coverage becomes effective on the first day of the month coincident with or
following an employee’s date of hire. The plan is not portable, and coverage will terminate on the
last day of the month of the employee’s last day of employment. All employees must complete a
beneficiary designation in the electronic portal.

Section 3. Bargaining unit employees have the option to purchase voluntary life insurance for
themselves, their spouses, and dependents. The insurance carrier may require medical or other
assessments in order to issue the policy. All costs for the voluntary life insurance will be paid by
the employee through payroll deductions.

Section 4. The IRS treats the cost of life insurance as taxable income for salaries over fifty
thousand dollars ($50,000.00). The calculation for imputed income is based on a table issued by
the IRS and is age based. If applicable, this will be reflected in the employee’s W2 form.

Accidental Death and Dismemberment Insurance

Section 1. In the event of an employee’s death due to an accident, the insurance provider’s plan
includes a separate and additional policy that will provide the employee's designated beneficiary
with a payment equal to the amount of the employee’s life insurance up to a maximum of three
hundred thousand dollars ($300,000.00).
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Short-Term Disability Leave

Section 1. Subject to any contrary state or district laws, bargaining unit employees may become
eligible for continuation of wages (1) after the seventh (7th) consecutive business day of an illness
or medical condition, including pregnancy disability, which renders an employee physically
disabled and unable to report to work and perform the major functions of their job or any other job
Climate Reality may deem available and appropriate for the employee's condition and
qualifications, or {2) under the terms of the Family and Medical Leave Policy as set forth above,
wherein the first day of iliness or eligibility is deemed the “Commencement Date” under this Short-
Term Disability Leave policy (“STDL"). A pregnancy disability is a physical or mental condition
related to pregnancy or childhirth that prevents an employee from performing essential duties of
their job, or if their job would cause undue risk to an employee or an employee’s pregnancy’s
successful completion as determined by an employee’s health care provider.

Section 2. Subject to any contrary state or district laws, a request for STDL must be made in
writing by the employee to the People Department at least thirty (30} days prior to the date leave
is to begin where the need is known in advance or, where not foreseeable, as soon as practicable;
and the employee will be required to sign a Memorandum of Understanding outlining general
terms, including, but not limited to, a certification that employee is also taking leave (whether
unpaid or paid) from outside employment or providing other compensated services, if any, in the
event that such outside employment or other compensated services require the same or
substantially similar job functions underlying employee’s request for short-term disability leave,
an agreed upon STDL Commencement Date, and the return to work date.

Section 3. Climate Reality will provide short-term disability leave and wage-replacement benefits
in those states covered by mandatory state or district disability laws, in accordance with state or
district regulations. Eligible employees not covered by a mandatory state or district disability
program may be eligible for benefits under Climate Reality’s short-term disability insurance policy,
subject to the terms and conditions of that policy.

a). During the first seven (7) days of leave covered by the STDL. policy—or, for employees
working in states with mandatory state or district disability laws, during any applicable statutory
waiting period before such benefits begin—employees may use available paid time off in
accordance with the terms of this Agreement. Following the applicable waiting period, employees
may receive short-term disability wage-replacement benefits for a period of up to twelve (12}
calendar weeks. Wage-replacement benefits will be provided in the following order:

1. First, through any applicable mandatory state or district disability insurance
program;

2. Second, through Climate Reality’s short-term disability insurance policy; and

3. Third, to the extent necessary to reach the applicable continuation-of-wages
percentage set forth below, through supplemental payments made by Climate
Reality.
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The combined total of all wage-replacement benefits from these sources will equal
the applicable percentage of the employee’s current annual gross salary, based on length
of service:

Continuation of Wages

Length of Service Wage Replacement
6 months-up to 3 years 65%
More than 3 years 100%

Climate Reality paid holidays are not applicable during STDL and may not be counted toward
reducing the total duration of short-term disability leave.

Section 4. Employees may be eligible to receive benefits for short-term disability leave covered
by this policy through state-sponsored programs. Employees may also choose to use accrued
vacation and sick leave, to the extent permitted by law and Climate Reality’s policy. All payments
of wage-replacement benefits whether paid through state-sponsored programs, Climate Reality's
STDL insurance carrier, and Climate Reality, or any combination of the three, and accrued paid
leave will be integrated and coordinated so that employees receive no greater compensation than
their regular compensation during the applicable period.

Section 5. After the initial period of eligibility of up to twelve (12) weeks, employees are expected
to return to full-time employment, unless additional leave is provided for by the Family and Medical
Leave Act Policy, or state laws, as set forth above. Employees also have the option of continuing
on STDL for a period of up to another four (4) weeks. However, continuation of wages will not be
available for the four (4) week extended period of leave. Employees may take this additional time
as unpaid or apply unused vacation or sick leave hours.

Section 6. Intermittent leave under the STDL policy is permitted under the same circumstances
as under the FMLA policy (i.e., whenever it is medically necessary to care for a seriously ill family
member, or because the employee is seriously ill and unable to work).

Section 7. During STDL, employees will remain on the Climate Reality health insurance policy
with coverage for medical, dental, and vision, if the employee has such coverage through Climate
Reality. Employees will not accrue vacation or sick hours while on STDL. Employees are not
required to submit timecards while on STDL. If leave qualifies under the FMLA and under an
applicable state disability law and the STDL policy, the leave used counts against the employee’s
entitlement under both laws and the STDL policy, meaning any paid family or medical leave or
STDL is used concurrently.
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Employee Assistance / Supplemental Mental Health Program

Section 1. Climate Reality will provide an employee assistance program (EAP) at no cost to
employees and their families through Climate Reality’s insurance provider. This EAP is
availableas set forth in the EAP benefits provider plan. It is a confidential, safe, and easy-to-use
resource.

DMV Commuter Program

Section 1. Climate Reality encourages employees to use public transportation as a means of
commufting to and from work and in connection with their day-to-day work for Climate Reality in
the DMV region.

Section 2. Climate Reality provides to all DMV-based employees the option to enroll in
SmartBenefits, which is a program that allows the use of the employee’s income on a pre-tax
basis for approved public transportation in the Washington, BPC Metropolitan Area up to a
maximum that is determined by the IRS and is subject to change annually.

Section 3. Climate Reality contributes up to eighty dollars ($80.00) per month to each employee
who enrolls, and the employee is then able to add an additional pre-tax amount up to the IRS
maximum allowed per month. An additional amount per month, as determined by the IRS, can
be deducted on a pre-tax basis for parking at Metro parking lots in the Washington, DC area for
the purposes of parking in order to ride the Metro or Metro Bus.

Healthcare Committee

Section 1. A Healthcare Committee will be formed whose purpose will be to make
recommendations and to participate in discussions surrounding existing healthcare coverage or
changes to healthcare coverage during the life of this agreement. The Commitiee shall serve in
an advisory capacity only and will not have authority to approve, maodify, or veto decisions
regarding benefit plans.

Section 2. The Committee will consist of three (3) bargaining unit employees, selected by the
Union, and an equal number of Climate Reality management representatives. Time spent in
these meetings will be considered paid time. The Committee will meet at least once during the
first quarter (Q1) of each calendar year, or at other times as mutually agreed by the parties.

Section 3. Climate Reality will coordinate with its benefits broker to present market options
received from carriers to the Committee as part of the renewal process. In connection with these
discussions, Climate Reality or its broker will provide summary information regarding plan
utilization, claims trends, or other data relevant to evaluating coverage options, provided such
summary information is made available to Climate Reality or its broker by the carrier. Committee
members acknowledge that such information may include confidential or sensitive information
and agree to maintain the confidentiality of any non-public information shared with the Committee
and to use such information solely for purposes of the Committee’s work. Nothing in this section
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requires Climate Reality to disclose individually identifiable employee medical information or other
protected health information.

Section 4. Climate Reality will treat bargaining unit employees the same as other employees not
in the bargaining unit with respect to any other benefit plans that are offered to all employees but
are not referenced in this agreement. Should Climate Reality offer additional benefit plans or plan
enhancements, bargaining unit employees shall be eligible to participate on the same basis as
employees not in the bargaining unit.
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ARTICLE __-401 K- RETIREMENT PLAN

Section 1. Effective January 1, 2027, all employees are eligible to enroll in the
Climate Reality 401(k) Retirement Plan immediately upon successful completion of the
Introductory Period set forth in Article __.

Section 2. An employee’s enfry date will be the first day of the month coinciding with
or next following the date they satisfy the eligibility requirements.

Section 3. Climate Reality’s 401(k) plan (the “Plan”) allows for employee pre-tax
deferral contributions and after-tax Roth contributions of eligible income up to annual
maximums established by the IRS and plan administrators.

Section 4. Climate Reality will match employee contributions up to a total of six
percent (6%) of an employee’'s W-2 compensation. The contribution is 100% vested.

Section 5.  If the employee’s 401(k) account balance is greater than $7,000.00 on
their last day of employment with Climate Reality, the employee may opt to keep their
account with Climate Reality as long as Climate Reality maintains its 401(k) Retirement
Plan.

Section 6. If a bargaining unit employee’s vested interest in the Plan exceeds $1,000
but does not exceed $7,000 as of their last date of employment, then the Plan will
rollover the distribution to an IRA if the employee does not make an affirmative election
to either receive or roll over the distribution. The IRA provider selected by the Plan will
invest the rollover funds in a type of investment designed to preserve principal and
provide a reasonable rate of return and liquidity (e.g., an interest bearing account, a
certificate of deposit or a money market fund). The IRA provider will charge the
employee's account for any expenses associated with the establishment and
maintenance of the IRA and with the IRA investments unless, if permitted by the IRA
provider, the employee requests to pay the fees out-of-pocket. The employee may
transfer the IRA funds to any other IRA they choose. Balances of $1,000 or less may be
distributed directly to the employee by the Plan administrator at the employee’s request,
subject to applicable taxes and penalties.

Section 7. An employee may choose to defer their full bonus into their 401(k) subject
to any applicable payroll deductions, such as union dues, and annual maximums
established by the IRS and plan administrators. The first six percent (6%) of their
deferred bonus is eligible to receive matching contributions from the Employer in the
same manner as provided in Section 4.
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Section 8, The terms of the Climate Reality 401(k) Retirement Plan document, as
amended from time to time, and applicable ERISA and Internal Revenue Code
provisions, will control in the event of any inconsistency with this Article.
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ARTICLE __ - SICK LEAVE

Section 1. Climate Reality provides paid sick leave to all bargaining unit employees at
the rate of four (4) hours per pay period. Employees may accrue up to a maximum of
256 hours (or 32 days) of paid sick leave. Once an employee reaches this cap, further
accruals will cease until the employee uses some of the accrued sick leave and their
balance falls below the cap. Sick leave may be carried over from year to year; however,
at no time may the balance exceed the 256-hour accrual cap. Employees who, as of
the effective date of the ratification of the contract have an accrued sick leave balance
in excess of the 256-hour cap will be permitted to retain their full existing balance.
However, these employees will not accrue additional sick leave until their balance falls
below the 256-hour cap, at which point normal accruals will resume.

Section 2. Employees are not compensated for unused sick leave at the end of
employment with Climate Reality or at any other time.

Section 3. An employee must notify their supervisor prior to the scheduled starting time
of any sick leave. Sick leave may be used immediately upon accrual when an
employee: (1) has a physical or mental illness, injury, or medical condition; (2) is
obtaining a medical diagnosis or care or preventative medical care; (3) is caring for any
Family Member (as defined in Section 9} who has a physical or mental iliness, or is
obtaining professional medical care, or who requires a medical diagnosis, care, or
preventative medical care; (4} is a victim, or the employee’s immediate family member
is a victim, of stalking, domestic violence, or sexual abuse or harassment (as defined by
District of Columbia or the employee’s local jurisdiction’s law) and the employee’s
absence is directly related to obtaining medical, psychological, social, or legal services,
including relocation; or (5) for the employee to donate a body part, blood, bone marrow,
organ or tissue, including preoperative or diagnostic services, surgery, post-operative
treatment and recovery, or to assist a family member in doing so.

Section 4, When applicable, sick leave taken under this policy may run concurrently with
available FMLA and/or state family medical |eave.

Section 5. Employees are not required to find an employee to cover their work when
they take paid sick and safe time.

Section 6. For employees working in a jurisdiction that has a mandatory sick leave law
or a jurisdiction that defines how sick leave may be used or accrued, Climate Reality will
comply with all legal requirements, including providing greater or different benefits than
those indicated here, In such a situation, the leave the employee is entitled to under the
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law may run concurrently with the leave provided under this policy, to the extent
permissible under applicable law.

Section 7. Climate Reality may request that employees provide reasonable
documentation to support a reason for the leave if the employee takes leave for more
than four (4) consecutive days. Examples of documentation include, but are not limited
to documentation signed by a licensed healthcare provider. If the documentation
submitted by the employee is not sufficient, Climate Reality will notify the employee of
the specific deficiency and provide examples of what would be sufficient. The employee
will then have seven days to provide adequate documentation.

Section 8. Climate Reality does not require the disclosure of details regarding an
employee’s or employee’s Family Member's health information or the domestic
violence, sexual assault, or stalking that is the basis for the request for leave.

Section 9. For purposes of this sick leave policy, “Family Member” can be a: spouse;
registered domestic partner; biological, adopted or foster child, stepchild, legal ward or a
child to whom the employee stands in loco parentis, and their spouse; biological,
adoptive or foster parent, stepparent, or legal guardian of an employee or the
employee’s spouse or registered domestic partner or a person who stood in loco
parentis when the employee was a minor child; sibling; spouse of a sibling; grandparent
or grandchild; and registered domestic partner {as defined by state or local faw), as well
as the child or parent of a registered domestic partner; or any other individual related by
blood or whose close association with the employee equates to a family relationship,
including without limitation, Godparent or Godchild, or chosen family, including non-
biological kinship bonds, whether legally recognized or not.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:

Liss M. Farmini

32C375CT3860404...

Employer Primary Chairperson:

DocuSigned by:

Daw. Stiles

BADG1CE328C048D...
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ARTICLE __ - PERFORMANCE REVIEWS

Section 1. To evaluate current levels of performance and to measure employees’
progress after successiul completion of the introductory period, performance reviews wili
be conducted annually for all bargaining unit employees. Performance reviews are
intended to provide feedback regarding employee performance and development and are
not disciplinary actions.

Section 2. The Employer will provide bargaining unit employees with the annual
performance review template that contains performance categories and criteria
employees will be evaluated on for the current calendar year no later than April 30" of the
current calendar year. In the event of a performance management system migration,
bargaining unit staff will be informed of timing and process at least 30 days prior to the
new system go live date, and will be provided training in the new system at least 30 days
prior to launch of any deadlines in the annual performance review cycle. Employees will
not be evaluated on newly added performance criteria during the first ninety (90} days
following implementation of such criteria and communication of those criteria to
bargaining unit employees.

Section 3. The annual performance review will begin in the last quarter of each
calendar year for all bargaining unit employees whose start date is before September 1
of that calendar year.

Section 4. For newly hired bargaining unit employees, Climate Reality will conduct one
(1) performance review prior to the conclusion of their first ninety (90) day introductory
period. This review will be based on and incorporate goals discussed with the employee
in the first 30 days of their employment and reviewed through check-ins between the
bargaining unit member and their supervisor throughout their first ninety (90) day
introductory period.

Section 5. Nothing in this article prevents supervisors and employees from meeting to
discuss job performance and goals on an informal, day-to-day basis.

Section 6. Performance feedback may be provided at any time throughout the year in
the Employer's Performance Management system by peers and members of
management, which will be reviewed as part of the annual performance review process.

Section 7. The Employer will not rate employees negatively solely based on their use
of accrued leave benefits in accordance with this Agreement.

Section 8. A performance review will evaluate employees' progress toward
performance goals, accomplishments, and the overall performance of an employees



Docusign Envelope ID: DF37A2C1-38CB-8148-8351-AB42B8EZFAQF

CWA District 2-13-The Climate Reality Project Tentative Agreement

4/2/26
All tentative agreements are subject

to ratification by the Union and Employer
fulfillment of their job responsibilities.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:

{isa. M. Farmind

32C375CT3866405...

Employer Primary Chairperson:

BAOB3CEIZACC4BD...
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ARTICLE __ JURY AND WITNESS DUTY LEAVE

Section 1,  Climate Reality encourages employees to serve on jury or witness duty when
called. Bargaining unit employees must notify their supervisor of the need for time off for jury or
witness duty upon receipt of a subpoena, notice or summons from the court.

Section 2.  Climate Reality will pay bargaining unit employees their regular Climate Reality
salary or pay rate for jury duty in any twelve (12)-month period. Employees committed to jury
duty will receive their normal salary in addition to their jury fees. Any additional time off under
this policy will be without pay, except that exempt employees will not incur any reduction in pay
for a partial week absence due to jury duty.

Section 3. If a bargaining unit employee participates in any organization-sponsored health,
disability, life or other insurance benefits, such coverage will continue during jury duty or witness
service provided that the employee gives advance notice of the service. Bargaining unit
employees who are absent from work while participating in the jury selection process or while
serving as a juror or & witness will not be asked or required to use any annual, vacation or sick
leave during the absence.

Section 4. Climate Reality will comply with all state laws regarding pay for jury leave.

Section 5. Bargaining unit employees may be required to provide verification of jury duty or
witness service from the court clerk. Any bargaining unit employee on jury or witness duty is
expected to report or return to work for the remainder of the work schedule when dismissed
from jury or witness duty, but bargaining unit employees who serve as jurors for four or more
hours, including travel time, on the day of the appearance are not required to return to work to
start any shift that begins on or after 5:00 p.m. on the day of service or begins before 3:00 a.m.
on the day following the day of service.

Section 6. Under no circumstances will bargaining unit employees be deprived of any
benefits of employment, terminated, demoted, threatened, harassed, coerced, or penalized
because they request or take leave in accordance with this policy.

AGREED TO:

Union Primary Chairperson:

BocuSigned by:

Lisa M. Fammin

32C375CT3866405...

Employer Primary Chairperson:

BADG1CEI20C04BD..,




Docusign Envelope 1D: 6361B5AB-49E7-8A1A-8125-TDB2BBAERYE4

CWA District 2-13-The Climate Reality Project Tentative Agreement
4/2/26

All tentative agreements are subject

to ratification by the Union and Employer

ARTICLE ___ -PIP - PERFORMANCE IMPROVEMENT PLAN

Section 1. Management has the responsibility to provide emptoyees who are
displaying performance issues with specific guidance, tools, training and suggestions to
help them improve. Management will document coaching and development
conversations it has provided to a bargaining unit employee.

Section 2. In cases where an employee’s performance consistently falls below clearly
outlined expectations and duties of their position and does not appear to be improving
with the guidance, tools, training and suggestions given by management, a
Performance Improvement Plan (PIF) may be developed.

Section 3. The Company shall provide written notice, at least two (2) business days
in advance of the meeting where the PIP will be covered with the employee, to the Local
Union President or Union designee and employee.

Section 4. At the meeting where the PIP will be covered with the employee, a
bargaining unit union representative can be present if requested by the employee. The
PIP goes into effect on the date presented by Management. The direct supervisor and a
member of the People Department will meet with the employee to explain the terms of
the PIP, during which the employee will have the opportunity to request changes to the
PIP and request available resources to facilitate meeting the requirements in the PIP.
Within three (3) business days, the employee may request a follow up meeting to further
discuss the content of the PIP. Within three (3) business days the employer will
schedule such meeting. if the employer makes material changes to the content of the
PIP following the additional PIP meeting, the employer will make reasonable efforts to
meet with the employee promptly to discuss such material changes. Additionally, the
effective date of the PIP will be adjusted to the date the material changes are provided
to the employee. If the employer does not make material changes they will inform the
employee of this decision and the effective date will be adjusted to begin on the date
when the employee is informed.

Section 5. Managers shall utilize Climate Reality’s PIP tempiate when creating a PIP.
The written PIP will identify (a) the performance or conduct deficiencies, which shall
include representative examples of specific work instances with approximate dates,
project references, or patterns of conduct supporting these deficiencies, and (b)
expectations moving forward, specifying measurable and achievable benchmarks. The
PIP may also include requirements such as scheduled meetings and reporting,
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completion of specified training, use of certain resources, and other measures tailored
to the individual situation.

Section 8. The employee will be informed in writing of the consequences of failing to
meet the requirements of the PIP,

Section 7. Employees shall be given at least forty-five (45) calendar days to improve
performance under a PIP and provided no less than weekly feedback on their progress.
This feedback will be provided in a meeting during scheduled work hours. A bargaining
unit union representative may be present at these weekly meetings if requested by the
employee. If a bargaining unit representative is present, it is Management's expectation
that a member of the People Department will also be present. If extended leave periods
such as end of year holidays, or sick leave or bereavement or pre-approved PTO over
three (3) business days occur during the administration of the PIP, management will
extend the duration of the PIP for an equal number of days to accommodate.

Section 8. If performance has improved but is stilf falling short of meeting
expectations, Management will consider extending the PIP for a maximum of thirty (30)
calendar days before any level of discipline may be imposed. The criteria for
determining whether performance has improved are tied fo the measurable and
achievable benchmarks outlined in the PIP.

Section 9. Once an employee’s performance has improved to the point of
substantially meeting the requirements of the PIP, the PIP will be removed. This can be
done prior to the end date of the PIP. The employee will receive written confirmation
that they have been removed from the PIP and all rights and privileges of non-PIP-
bearing employees will be restored to the employee. However, if performance has
declined, or if no substantial progress toward the measurable and achievable
benchmarks has been made after 45 calendar days, unless the time period is extended
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under Section 8, Management may move forward with termination.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:

Lisa M. Fammind

320375CT3868405...

Employer Primary Chairperson:

Signed by:

o/ S

L
BA0B1CE320C04BD...
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CWA - ARTICLE ___ - DURATION

The Agreement is effective upon ratification and shall remain in full force and effect until
and through midnight on [3 YEARS FROM RATIFICATION DATE]. Bargaining shall
begin no later than forty-five (45) days prior to the expiration date.

AGREEDTO:

Union Primary Chairperson:

DocuSlgred by:

Lisa. M., Fammin

22C375CT3866405...

Employer Primary Chairperson:

BAOS1CEI2Z8COIBD...
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ARTICLE - INTRODUCTORY PERIOD

Section 1. A new hire’s first three (3) months of employment shall constitute an
introductory period. During the introductory period, just cause will be applied to any
employee discipline. If discipline is issued to an employee before they have completed
their introductory period, Climate Reality will provide the Union with a written
explanation of the basis for the discipline or discharge. Discipline or discharge of an
employee before completion of their introductory period is not subject to the
requirements of Article X (Discipline) or Article X {Layoffs and Recall), and is not subject
to challenge under Article X (Arbitration) or to Article X (Grievance).

AGREED TO:

Union Primary Chairperson:

Docugigned by:

Lise M. Farmini

32C375C73866405...

Employer Primary Chairperson:

BA‘661CE32QCO4ED...
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ARTICLE __ WAGES

Section 1. Each bargaining unit job is assigned to a salary band. Salary bands are pay ranges
establishing minimum and maximum salaries for tiered roles. Each salary band shall include a
minimum, entry-level salary and a maximum salary.

Section 2. The salary band structure to be adopted at the time of ratification of the contract with
minimum and maximum salaries for each band are detailed in Appendix A. Effective at the time
of ratification of the contract, any bargaining unit employee earning below the salary band
minimum for their salary band category will have their salary raised to their band minimum,.

Section 3. Salary band minimums and maximums shall be adjusted annually to reflect
bargaining unit COLA as referenced in Article ____, provided, however, the minimum salaries for
each band detailed in Appendix A shall not be further adjusted in 2026.

Section 4. A complete salary band table shall be made available to all bargaining unit
employees within 30 days after ratification. The first salary band table will be posted for all
bargaining unit employees to view.

Section 5. Nothing in this CBA prevents Climate Reality from awarding additionat
compensation.

AGREED TO:

Union Primary Chairperson:

Employer Primary Chairperson:




Appendix A. Salary Bands

Salary | Supervisory Individual Contributor Current band | CUment | New band
band minimum ttf)naar;cilmu minimum
category m
s Associate ' ’
e Organizer
B ¢ Analyst 568,437 | $95220 | 560,292
e Senior Associate ' '
e Senior Organizer
e Staff Accountant
¢ Project Coordinator $107,123
C Manager s Officor/Lead $74,391 $75,320
o Senior Staff
Accountant
o Systems Administrator
o  Writer
D Senior Manager e Advisor $97,281 | 5136:880 | 657 251
s Developer
¢ Senior Project
Coordinator
Senior Officer/Senior
Lead
E Deputy Director e Project Manager $106,757 | $154.733 [ g406 757
e Senior Writer
= « Assistant General | ¢ Assistant General $137.338 $196,393 $137.338

Counsel

« Controller
Director
Senior Developer

Counsel
e Director
¢ Senior Advisor
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ARTICLE __ COLA

Section 1. By the second payroll of February (on or about Feb 20) in each calendar year a cost-
of-living adjustment (COLA} shall be made to the wage of each bargaining unit employee in the
amount of: 100% of the Consumer Price Index for Urban Wage Earners and Clerical Workers
(CPI-W) (Data series ID: CWURO0O000SAO 1982-84=100) as of January 1 for the most recent
available month of data over the same month for the previous year. COLA will be retroactive to
January 1st of that calendar year and prorated based on the duration of employment in the
previous calendar year, provided, however, such proration does not result in the unit member
falling below the minimum applicable band.

Section 2. In no event shall a decrease in the CPI-W result in a reduction of any bargaining unit
employee’s hourly wage.

Section 3. In the event the Bureau of Labor Statistics does not issue the appropriate CPI-W on
or before the dates referred to in Section 1, the COLA required by such appropriate indexes
shall be effective at the beginning of the first payroll after receipt of the indexes and retroactive
to January 1%t of the same calendar year.
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ARTICLE ___ -IMMIGRANT WORKER PROTECTIONS

Section 1. Work Authorization and Reverification.

Employees shall have the right to choose which work authorization documents to
present during the verification or reverification process provided that such documents
satisfy legal requirements.

a). The Employer shall not impose work authorization verification or
reverification requirements for immigration compliance purposes greater than those
required by law, though the Employer may participate in E-Verify at its discretion. The
Employer will not require that an Employee re-verify his or her authorization to work
unless the Employer obtains actual or constructive knowledge that the Employee is not
authorized to work in the United States.

b). If the Employer receives notification that an Employee’s work authorization is
expiring, the Employer (or an agent of the Employer) shall immediately provide written
notification to the Employee.

c). In the event an Employee is unable to continue Employment due to lack of
work authorization and any legally available grace period during which the Employee
can legally work in the United States has expired, the Employer will process the job
separation as a “Termination-Work Authorization.” If the work authorization is restored
within one year from the date of separation, the Employer will place the impacted
Employee in the same or comparable position in the bargaining unit if such bargaining
unit position is available or becomes available within 60 days of the restoration of work
authorization. When an Employee returns to work following a “Termination-Work
Autharization,” their seniority will be restored with no break in service provided the
separation was less than one year. Job separation under a “Termination-Work
Authorization” will be considered a discharge for cause and will not be subject to the
grievance and arbitration provisions of this Agreement.

Section 2. SSA No-Match Letters or Other No-Matches.

Except as required by law, neither a Social Security Administration “no-match” letter,
nor a phone or computer verification of a no-match, shall constitute a basis for taking
any adverse Employment action against an Employee, for requiring an Employee to
correct the no-match, or for re-verifying the Employee’s work authorization. Upon
receipt of a no-match letter, the Employer shall immediately provide a copy of the
notification to the Employee.
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Section 3. Change in Social Security Number or Name

When an Employee presents evidence of a name or social security number change, or
updated work authorization documents, the Employer shall modify its records to refiect
such change, unless it has reason to believe the request is illegitimate or in the service
of actual or intended illegal actions.

Section 4. Immigration Matters.

If an Employee needs to attend appointments and court dates related to the Employee’s
immigration status, Visa, work authorization, and citizenship, the Employee will be
required to use available vacation or wellness paid time or may take the time as unpaid
if they have exhausted their paid time off.

Section 5. Visa/Green Card Assistance

The Employee may use available vacation or wellness paid leave or may take the time
as unpaid if they have exhausted their paid time off in accordance with Article __
(Personal Leave) if they must travel to their country of origin if necessary for renewing
their visa.

Section 6. No Employee shall be discriminated against as a result of application,
renewal, receipt or having previously or currently been Employed while on a work
authorization. The Employer shall not refuse to sponsor or renew a visa/work
authorization/Green Card for a current Employee for job performance, which are
handled through coaching or the disciplinary process.

Section 7. Inspections

Except for U.S. Citizenship and immigration Services on-site inspections required as a
condition for participation in the H-1B or similar visa programs, the Employer shall not
admit any agents of DHS or ICE to the workplace without a valid judicial warrant signed
by a federal judge or magistrate.

Section 8. Benefits

An employee will maintain all medical, dental, vision benefits prior to any separation as
a Termination-Work Authorization.

Section 9. Compliance with Immigration Laws

Employer will comply with all applicable immigration laws and legally binding government
directives and regulations. If changes to the law occur that require amending the
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employment policies and practices described in this Agreement, Employer will hegotiate
over such palicy changes.

AGREED TO:

Union Primary Chairperson:

BocuSigned by:

Uise M. Fammini

320375073868405...

Employer Primary Chairperson:

LA "‘I
BAOG1CES20004BD...
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ARTICLE __ SAFETY AND HEALTH

Section 1.  Climate Reality shall take reasonable measures consistent with applicable law to
provide safe working conditions for bargaining unit employees during their hours of
employment. Bargaining unit employees are expected to comply with all safety rules, policies,
and training. No bargaining unit employee will be directed to work in an unsafe manner. A
bargaining unit employee who has a reasonable belief that an assignment presents danger
shall immediately notify their supervisor for review,

Section 2.  Bargaining unit employees should promptly report any observed unsafe condition
or injury while at work in writing to their supervisor. Climate Reality will promptly investigate
reported conditions and act promptly in accordance with applicable law to correct any unsafe
condition, safety or heaith hazard.

Section 3. Climate Reality will follow the safety and health legal requirements for all state,
local and federal jurisdictions that Climate Reality is operating in.

AGREED TO:

Union Primary Chairperson:

DocuBigned by:

i

sa. M. Fammind

320C375CT3866405...

Employer Primary Chairperson:

(2

g
BACS1CEBZICO4BD...
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ARTICLE - PERSONAL LEAVE

SECTION 1. Climate Reality will grant unpaid personal leaves of absence to bargaining
unit employees for extraordinary circumstances and only after all other applicable paid
leave has been exhausted.

SECTION 2. Bargaining unit employees will submit requests for personal leave to the
Director of People. Notice of approval or denial for personal leave requests will be made
by the Director of People prior to the beginning of the requested leave period or within
two weeks of the request, whichever comes first. Requests will hot be unreasonably
denied.

SECTION 3. While on personal leave, employees will keep all benefits granted as
referenced in Article , Subject to applicable benefit plan documents.

SECTION 4. An employee who returns from a personal leave that is less than one (1)
month will be returned to their former position or a comparable position with a matching
salary.

SECTION 5. Bargaining unit employees on personal leave are asked to confirm their
return date at least two (2) weeks before they return to work. Any requests for
additional personal leave must be made as soon as possible. Employees on personal
leave who do not return as scheduled will be contacted by the Employer through email
and telephone. If the bargaining unit employee does not respond within one week of
the request by the Employer, the Employer will reach out to the Union for assistance to
reach the employee. The Union will make attempts to contact the employee. If the
bargaining unit employee does not respond within one week of the additional requests
by the Union, the Employee on personal leave will be deemed to have abandoned their
job.

AGREED TO:

Union Primary Chairperson:

DocuSighed by:

[isa. M. Farmin

32C373G73866405...

Employer Primary Chairperson:

(0 6

=
BAQG1CE329C04BD...
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ARTICLE ___ - DISCIPLINE

Section 1. No bargaining unit employee shall be disciplined without just cause. The
Employer will expressly advise the employee whenever formal disciplinary action is
being taken. Providing feedback to and engaging in discussions with an employee in the
ordinary course of managing their work is not disciplinary action under this Article,

Section 2. An important objective of discipline is correction and rehabilitation. In order
to accomplish this, Climate Reality will follow the principles of both progressive
discipline and just cause in taking disciplinary action. Principles of just cause include
but are not limited to reasonable notice and nondiscriminatory application of legitimate
rules, procedures and expectations; fair and reasonable investigation of the relevant
facts; substantial evidence supporting the basis of discipline; and proportionality of
disciplinary action.

Section 3. Climate Reality and the Union acknowledge that progressive discipline
may not be warranted in cases involving egregious behaviors and/or gross misconduct,
such as (but not limited to) theft or fraud or financial impropriety; violence or threats in
the workpiace or in a work-related setting; or hate speech or harassment (of any kind) in
the workplace or in a work-related setting.

Section 4. Excluding egregious behavior and/or gross misconduct, as referenced in
Section 3, disciplinary actions will begin with the lowest level of discipline and progress
through the following steps from lowest to highest. The progression shali include the
following: documented verbal warning, written warning, a Performance Improvement
Plan (PIP), and then possible termination. Management will have coaching and/or
development discussions with an employee before initiating formal discipline. The
documented verbal warning will reference prior coachings and discussions. Discipline
issued at any level will specify the conduct and/or performance concerns giving rise to
the discipline, the relevant expectation and the corrective actions required.

Section 5. A copy of any written disciplinary action will be included in the employee’s
personnel file. Climate Reality will also provide a copy of any written disciplinary action
to the employee and the Union on the date it is issued.

Section 6. Any disciplinary action in an employee’s file will be considered inactive for
purposes of progressive discipline once a period of ten (10) months has passed during
which the employee has incurred no other disciplinary action.

Section 7. A bargaining unit employee has the right {o request Union representation
at any investigatory meeting that the Employee reasonably believes may lead to
discipline, or at any meeting when the Employer is administering disciplinary action.
The Union representation shall be limited to a Union steward from the bargaining unit or
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a representative of the Local. Upon request from the Union, Climate Reality will allow a
second steward to be present for training purposes with the employee’s consent.
Investigatory and disciplinary meetings shall be held during regular business hours with
no loss in pay. Climate Reality will have no more than two (2) management
representatives in these meetings.

AGREED TO:

Union Primary Chairperson:

BocuSigned by:

(isa M., Fammini

32C375C738608405...

Employer Primary Chairperson:

Signad by

i)

BAOG1CE329C04BD...
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ARTICLE __ PAY PERICDS

Section 1. Employees must provide certain personal data that is necessary for
employment and to process payroll. Such data will be kept confidential and secure by
the Employer,

Section 2. Changes to an employee’s home address, phene number, emergency
contact, bank account for direct deposit purposes, tax withholding status, etc. must be
updated by the employee in the payroll system of record. This information must be kept
current and accurate at all times. The People Department will notify the employee if
additional paperwork is required as a result of such change.

Section 3. Bargaining unit employees will be paid on a semi-monthly pay cycle.
Bargaining unit employees are paid on the fifth (5th) day and the twentieth (20th) day of
every month — twenty-four (24) times per year. If the fifth (5th) day or twentieth (20th)
day of the month falls on a Saturday, bargaining unit employees are paid on the
preceding Friday. If the fifth (5th) day or twentieth (20th) day of the month falls on a
Sunday, bargaining unit employees will be paid not later than the following Monday.

Section 4. If the regular payday falls on an organization-recognized holiday, then
bargaining unit employees will be paid on the workday before the regular payday.
Employees who enjoy the benefit of electronic direct deposit will receive deposit advice
on each payday.

Section 5. Bargaining unit employees are given the option at the start of their
employment of direct deposit. If an employee chooses to participate in direct deposit,
they must follow the sefup process in the payroll system of record. Any subsequent
direct deposit account changes must be made by the bargaining unit employee in the
payroll system of record at least ten (10) business days prior to either the fifth (5th) or
the twentieth (20th) of the month for that change to be effective in that next paycheck.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:

Lisa. M. Famming

32C375073866405...

Employer Primary Chairperson:

DocuSigned by:

Daw. Stils

BAOB1CGES20C04BD...
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ARTICLE _ PROFESSIONAL DEVELOPMENT

Section 1. Climate Reality provides all full-time regular bargaining unit employees with
up to two-hundred fifty ($250) in 2026 and up to five hundred dollars ($500) per
calendar year thereafter for professional development opportunities, based on budget
availability.

Section 2. Professional development funds does not roll into the next calendar year.
It is forfeited if not used.

Section 3. When an employee is approved by Climate Reality to take further
education or to attend an approved professional development training program,
conference, or seminar related to work performed by the employee, Climate Reality will
provide the time for such education and professional development.

Section 4. Bargaining unit employees initiate locating available courses and other
training mediums that will enhance their career development and are in line with the
organization’s mission, Professional development can be obtained through attendance
at seminars, conferences, educational courses or webinars, degree programs,
subscriptions to relevant journals and membership fees to professional organizations
that will assist the employee in performing their job functions.

Section 5. Employees are encouraged to discuss the professional development
opportunity in advance with their supervisor. The employee must complete the
Professional Development Request Form which will be reviewed by both the bargaining
unit member's immediate supervisor for alignment with job functions, and by the People
Department for alignment with organizational policy and this Article. Unless there are
follow up questions by the supervisor or People Department, staff will be notified in
writing within five (5) business days of the approval or denial of the request. No
employee will be unreasonably denied.

Section 6. Employees must provide documentation of approval, and payment receipts
to receive reimbursement via Concur in compliance with Climate Reality’s expense
reimbursement policy.

AGREED TO:

Union Primary Chairperson:

DocuSigned by:

Lisa M. Famming

32C375C73866405...
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ARTICLE __ - ARTIFICIAL INTELLIGENCE

Section 1. For the purposes of this Article, the term “Artificial Intelligence (Al)" generally
refers to the ability of a machine-based system to apply analysis and logic-based
technigues to solve problems or perform tasks. “Artificial Intelligence Tools (Al Tools)”
generally refers to software programs made available to employees that use Al algorithms
to perform tasks that usually require human intelligence. These tools can analyze data,
recognize patterns, and make decisions.

Section 2. For the purposes of this Article, Al and Al Tools refers to all Al tools and
technologies that bargaining unit employees may be directed to use over the course of
their job duties (for example Al Assistants, etc.).

Section 3. Al tools may be used to support the work done by bargaining unit employees,
including as a tool to assist bargaining unit members in performing tasks. Al wilt not be
used to cause the layoff or reduction in hours of any regular full-time bargaining unit
employee. Optimization from the use of Al tools may provide opportunities for new or
different duties within the scope of bargaining unit member roles.

Section 4. Climate Reality will not use Al tools to make decisions in recruitment,
performance evaluations, discipline, termination, or promotion.

Section 5. Climate Reality agrees to provide prior notice to the Union if new Al tocls, new
to Climate Reality, are being required in connection with the material duties of bargaining
unit employees. This notice will include the business purpose for utilization: what
information (if any) is being collected; how the Al tool will be used; whether and how it will
impact bargaining unit employees; and how the processes and provisions of this
Agreement may apply. If and to the extent such impact is not otherwise provided for in
this Agreement, the Employer will meet with the Union on request to bargain over the
impact on unit employees.

Section 6. Bargaining unit employees will not be directed to use Al tools in ways that
could in any way result in plagiarism.

Section 7. Climate Reality policies governing use and utilization of Al tools will include
the following principles: equity; reliability; privacy; security and transparency.

Section 8. The parties acknowledge that an important way to address impact on
bargaining unit employees resulting from new Al tools is through the provision of training
and other programs designed to foster new skills to improve opportunities for employment
and effective use of Al tools. Climate Reality will provide necessary training and resources
for affected employees.

Section 9. The LMC may discuss the role of Al tools used by bargaining unit employees
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with the goal to ensure Al tools benefit rather than harm workers.

AGREED TO:

Union Primary Chairperson:

DoeuSigned by:

Lisa M. Farneing

32C375CTIBGEA05...

Employer Primary Chairperson:

BAGBICESZ8C048D...
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ARTICLE ___DISABILITY ACCOMMODATIONS

Section 1.  Consistent with law and this Article, Climate Reality will provide reasonable
accommodations that are appropriate and consistent with its legal obligations, Climate
Reality shall not discriminate against any bargaining unit employee based on a disability
or perceived disability. Climate Reality shall fully comply with the Americans with
Disabilities Act (ADA), as amended, and all applicable Federal, State or local laws,
regarding equal opportunity in compensation, terms, conditions, or privileges of
employment for persons with disabilities.

Section 2. To apply for a reasonable accommeodation for medical needs or disabilities
that will allow a bargaining unit employee to perform the essential functions of their job, a
bargaining unit employee must request, complete, and submit an accommodation request
to the People Team.

Section 3. Accommodation requests involve an interactive process and may require
the bargaining unit employee seeking an accommodation to meet with the People Team.
If such a meeting is required, the initial interactive process meeting will be held within five
(5) business days of the request. The bargaining unit employee may have a union
representative present at the meeting if they choose. If private health information is part
of the discussion, the bargaining unit employee may be asked to sign a release of
information to permit that discussion in the presence of the union representative.

Section 4. If Climate Reality denies a requested accommodation, it will provide a
written determination by email to the bargaining unit employee who sought the
accommodation with an explanation of the reasons for the denial within fifteen (15)
business days following completion of the interactive process. Climate Reality will provide
reasonable accommodations as required by law, unless doing so would impose an undue
hardship on the organization or the employee is unable to perform the essential functions
of the position with reasonable accommodation.

Section 5. Climate Reality may require the requesting bargaining unit employee to
provide supporting documentation, if necessary, including, but not limited to medical
documentation regarding the medical need or disability for which they are requesting a
reasonable accommodation. The information requested shall not be unnecessarily
burdensome and shall consist of only documentation that is necessary to determine need
or eligibility or to determine which accommodation is best suited. All medical information
provided by the bargaining unit employee shall be kept confidential and stored separately
from personnel files. Access shall be limited to Climate Reality’s People Department and
Legal personnel directly involved in the accommodation process, except as required by
law or with the bargaining unit employee’s written consent.

Section 6. Whenever possible, Climate Reality will, in its discretion, provide interim
accommodations, shortly after requested, while a request is under review, where needed.
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Section 7. Climate Reality agrees there shall not be any form of discipline, reprisal,
intimidation, or retaliation against any bargaining unit employee for requesting an
accommodation.

Section 8. Climate Reality may request updated documentation, no more than once in
a thirty (30) day period, where the need for accommodation is not permanent or where
there is a reasonable basis o believe circumstances have changed. Employees are
expected to cooperate in providing such documentation when requested, consistent with
applicable law.

AGREED TO:

Union Primary Chairperson:

DocuSigned by

lisa M. Fanmind

32C375C73586406...

Employer Primary Chairperson:
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ARTICLE _ - MISCELLANEOUS

1. This Agreement contains the entire understanding, undertaking, and agreement
of the Employer and the Union and finally determines all subjects and matters of collective
bargaining for its term. Any changes to the Agreement must be reduced to writing and executed
by both the Employer and the Union to be effective. During the term of this Agreement, neither
party shall be obligated to bargain over any matter covered by this Agreement.

2. If any term or provision of this Agreement is held by a court or administrative
agency to be in conflict with any law or regulation, such term or provision will continue in effect
oniy to the extent permitted by law or regulation, without affecting or impairing any other term or
provision of this Agreement. In the event of such a holding, the Parties will enter into collective
bargaining aimed at agreement on a mutually satisfactory replacement provision or other
resolution, and all other terms of this Agreement will remain in full force and effect during any
such negotiations.

3. To the extent there are conflicts between this Agreement and the Employer’s
Employee Handbook, as it may be amended from time to time, this Agreement will govern with
respect to employees in the bargaining unit covered by this Agreement.

AGREED TO:

Union Primary Chairperson:

QocuSigned by:

Lisa M., Famming

32C375C738664086...

Employer Primary Chairperson:

Signed by:
E@ ’ﬁ;
BAQS1CE329C048D...
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ARTICLE __ - MANAGEMENT RIGHTS

The Parties recognize and acknowledge that the Employer reserves and retains alt
management rights and prerogatives not expressly limited or modified by a specific provision of
this Agreement. The Employer’s exercise of or failure to exercise any management right,
prerogative or function in any given circumstances shall not be deemed a waiver, limitation or
modification of the Employer's management rights and prerogatives.

AGREED TO:

Union Primary Chairperson:

DocuSigned hy:

[isa M. Farmin

32C375C73866405...

Employer Primary Chairperson:

Signed by:

Al

BAGE CEI9C04ED.,




